YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution Ramachandra Mardharaj Science
Col | ege, Khal likote, Ganjam
Qi sha
e Name of the Head of the institution Dr. Surendra Kunmar Swain
e Designation Pri nci pal
¢ Doestheinstitution function fromitsown | Yes

campus?

e Phone no./Alternate phone no.

06810 291341

e Mobile No:

8895831538

e Registered e-mail

rcnsccol | egekhal I'i kote@mai | . com

¢ Alternate e-mail

rcnsccol | ege@nuai | . com

e Address Ni rmal aj har, PO Khallikote, D st-
Ganjm Odi sha
e City/Town Khal I i kot e
o State/UT Qdi sha
e Pin Code 761030
2.Institutional status
* Affiliated / Congtitution Colleges Affiliated

e Type of Institution

Co- educati on

e Location

Sem - Ur ban
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Financial Status

UGC 2f and 12(B)

Name of the Affiliating University

Ber hanpur University, Bhanja
Bi har, disha

Name of the IQAC Coordinator

Prof. Trinath Sahu

e Phone No. 8249092957
¢ Alternate phone No. 9437769730
e Mobile 8249092957

IQAC e-mail address

rcm gqac2021@mei | . com

Alternate e-mail address

rcnsccol | egekhal I'i kote@nmai |l . com

3.Website address (Web link of the AQAR

(Previous Academic Year)

https://ww. rcnscol | egekhal | i kote
. com Docunent s/ Agar Docunent / AQAR%

20F1 NALY20REPORT%®02021- 22. pdf

4.Whether Academic Calendar prepared

during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://ww. rcnscol | egekhal | i kote
. coml Docunent s/ Agar Docunent / Acade
m c%?0Cal endar ¥202021- 22. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 70. 65 2006 02/ 02/ 2006 [01/02/2011
Cycle 2 B 2.41 2016 19/ 02/ 2016 |18/ 02/ 2021

6.Date of Establishment of IQAC

01/ 07/ 2011

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
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https://www.rcmscollegekhallikote.com/Documents/AqarDocument/AQAR%20FINAL%20REPORT%202021-22.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/AQAR%20FINAL%20REPORT%202021-22.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/AQAR%20FINAL%20REPORT%202021-22.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/Academic%20Calendar%202021-22.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/Academic%20Calendar%202021-22.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/Academic%20Calendar%202021-22.pdf

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
R C M OHEPEE f or H gher 16/ 11/ 2020 23177100
Sci ence G vil Educati on (Three
Col | ege, Construction | Depart nent, Year s)
Khal | i kot e, Wor k Gover nnent
Ganj am of (di sha
8.Whether composition of IQAC asper latest | No
NAAC guidelines
e Upload latest notification of formation of No File Uploaded

IQAC

9.No. of IQAC meetings held during the year 02

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File

meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

infrastructure for creating anple
| CT equi pnents and

 Focus on construction of
teaching learning facilities and |Increase of
their maintenance for quality enhancenent.

* Focus on Better and Regul ar Mentoring System Conduct of Student
Satisfaction Survey (SSS). Pronoting environnental consciousness and
Green Canmpus Canpai gn, Pronoting students participation in co-
curricular and other activities.

e Focus on conducting sem nar on Gender Sensitization, Wnen

Enpower nent and vari ous awar eness progranmnes.
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYweVkwVmpXSUxFclRvQ056aWxGZHc9PSIsInZhbHVlIjoiZ1I0V3VoL0k3OHdTdTN0R0pUYlIvUT09IiwibWFjIjoiZTY5MzJhMWYxMjI0OTRjMzhkMmQ0YzVjN2M2ZDU0YTZiODQxMzQ3MDA3Mjk2ZDUyYWZhODYxMjM2MGQxNTZjNCIsInRhZyI6IiJ9

e Focus on collaborative extension activities: (i) Organising Bl ood
Donation Canp by YRC and Red Ri bbon Cub of the college in

col | aboration with District Aids Prevention and Control Unit,
Ganjam (ii) Awareness programme on the use of Toll Free No. 1097
for getting necessary consultancy on TB and H V/ Al DS.

e Collection of feedback from various stakehol ders, its analysis and
action taken thereof.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

1. Curricul ar Aspects

1. Curricular Aspects

(a) Effective curriculum
delivery to the students through
wel | framed | esson pl an

Preparation and notification of
| esson plan by May 2022 for the
academ c session 2022-2023. This
has given a very good result to
ensure nore nunber of teaching
days and conpl eti on of courses
in time. The academ c activities
of the HEI has been effectively

managed due to preparation of

| esson plan nmuch before the

commencenent of new academ c

sessi on.

(b) Conduct of at |east one
Par ent - Teacher neeting in each
senester.

The nmentors are comng in
regul ar touch over phone with
t he parents by conducting
Par ent - | Teacher neeting at the
begi nni ng of the academc
session as a result academ c
progress and achi evenent of the
wards are well comunicated to
t he parents/guardi ans through
ment or s.

(c) Exposure given to students
t hrough co-curricul ar
activities.

The HElI gives exposure to the
students by conducting literary,
cultural, athletic sports and
ganmes every year as a result
students participate at college
| evel , university |l evel and
inter university level. Qur
students have exceled in
Cricket, Basketball, Bal
Badm nton, Vol leybal |, Kabaddi,
State Senior Tennis-Koit and
Chess in the Inter College
Tournanents at university |evel
and Inter Univeristy
Tour nanent s.

(d) Strengthening of Career
Counsel ing and Pl acenent Cell.
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gui dance of a faculty nenber
desi gnated as Co-ordi nator for
Career Counselling and Pl acenent
Cel I .

2. Teaching, Learning &
Eval uati on

2. Teaching, Learning &
Eval uati on

a) Participation of teachers and
| earners in semnars on
different curriculumWiting and
presenting papers in semnars
and their eval uation.
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Conduct of sem nars, Inviting
resource persons fromdifferent
pl aces -. 1. Departnent of
Chem stry has organi sed a
Nati onal Sem nar on ‘ Application
of Advanced Material in
different Energing fields’ on
17.08.2022. Students both U |G
and P. G have witten and
presented papers in the sem nar.
The papers witten and presented
by the students were eval uated
by the subject teachers. 2.
Depart nent of Educati on
conducted a sem nar on ‘The role
and functioing of School
Managenent Committee’ on
26. 07.2022. The papers witten
and presented by the students
wer e eval uated by the subject
teachers. 3. P.G Departnent of
Chem stry conducted Five
semnars on different topics
inviting Resource Persons. a)
‘“Metal - ligant equilibriumin
sol ution’ conducted on
10. 08. 2022. Resource person-
Dr. S. N. Sahu, Assi st ant
Prof essor, P.G Departnent of
Chem stry, Berhanpur University
b) ‘I nportance of stastistical
Ther modynam cs’ on 12. 09. 2022.
Resour ce person.

Dr. G Phaonei , Assi st ant
Prof essor, P.G Departnent of
Chem stry, Berhanmpur University
c) ‘Inportance of Heterocycle
and natural Product’ on
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03. 01.2023. Dr.B.B. Parida,
Assi stant Professor, P.G
Departnment of Chem stry,

Ber hanpur University d)
“Synthetic Reagents in Natural
products’ on
15. 04. 2023. Dr. B. B. Pari da,
Assi stant Professor, P.G
Depart nent of Chem stry,

Ber hanpur University e)

‘I nportance of statistical
t her nodynam cs’ on 15. 04. 2023
Dr. G Phaonei, Assi stant
Prof essor, P.G Departnent of
Chem stry, Berhanpur University.
4. Departnment of History
conduct ed a sem nar on ‘ Napol eon
Bonaparte- the child of French
revolution” on 08th Decenber
2022. Dr. Pratibha Mayee Mtra,
Reader in History- cum
Principal, K B.D A V. College,
Ni rakar pur, Khurda was graced
the occasion as a chief speaker.
5. Departnent of History
conducted a sem nar on
“Adm ni strative Experinents of
Muhammad —Bi n- Tughl ag’ on 28th
Decenber 2022. Dr Akul ananda
Padhy, Reader in H story- cum
Princi pal, Nuvapada Col | ege,
Ganj am Khurda was graced the
occasi on as a chief speaker. 6.
Depart ment of Zool ogy organi sed
a sem nar on 23.08.2022 on the
topi c ‘Basics of
Bi oinformatics’. Dr. Sushil
Kumar Rat hore, Asst. Prof. & Dr.
Bi bhuti Prasad Barik, Asst.
Prof., Khallikote Unitary
Uni versity were graced the
occasi on as Chief Cuest and
Chi ef Speaker respectively. 7.
Departnent of Odia organised a
sem nar on 10.08. 2022 on the
topic of ‘CQdia Bhasara Upati O
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Krama Bi kasha’ . Dr. Debasish
Mahapatra, Fornmer Asso. Prof.
Regi onal Institute of Education.
8. Departnent of Conputer
Sci ence organi sed a sem nar on
09. 09. 2022 on the topic of
“Artificial Intelligence . Dr.
Manas Ranjan Patra, Assit. Prof.
Ber hanpur University was graced
t he occasion as Chief Guest. 9.
Depart nent of Econom cs
organi sed a sem nar on
27.08. 2022 on the topic of
‘Bal ance of Paynent of India:
Some i ssues and concerns by Dr.
Al ok Ranj an Behera, Asst. Prof.
U kal University, Exchange Rate
& Its I npact on Indian Econony”
by Dr. Siba Sankar Mohanty,
Asso. Prof. Utkal University &
Towar ds New Par adi gns of
Devel opnent Di scourse in 21st
Century Looki ng Human
Devel opnent through the Prisns
of SDG by Dr. Pranod Kumar Roy,
Director, School and Mass
Education. 10. The | QAC
organi sed a sem nar on
“Requisite of IPR Law in India
on 27.02.2023. Dr. Itishree
M shra, Asso.Prof. Birla d obal
University of Law was graced the
occasion as Chief CGuest. 11. The
Commer ce Dept. organi sed a
sem nar on ‘Entrepreneurship an
alternate career’ on 23.01.2023.
12. The |1 QAC organi sed a sem nar
on ‘The changi ng faces of Indian
Econony’ on 24.08. 2022.

b) Use of |atest technol ogi es by Faculty nenbers are using ICT
faculties in teaching and facilities in teaching and
research activities | earning activities while one

Dr. Sunil Kumar Senapati,
Lecturer in Botany as adopted
| at est technol ogy in conducting
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research on * (i) ‘Phytochen ca

anal ysis of Mesua ferra

Aoenrare nedi ci nal plant used by

the tribal comunity of Gdisha’

funded by OHEC. (i)

‘ St andar di zati on of protocol for
invitro propagation of Mesua
ferral a rare nedicinal plant

and its conservation’ funded by

Depart nent of Science and
Technol ogy (DST), Gdisha.

c) Student Induction Programme The 1st year students were
i nducted at the beginning of the
session about the: a) Culture of
the HEl, standard of discipline
and dignity to be maintained
i nside and outside of the
col | ege canpus, harnoni ous
rel ati on anong students
refraining fromragging,
harassnent to co- students etc.
b) Facilities available for them
in the college library, reading
room reference room literary,
cultural and athletic clubs and
opportunity for participating in
co-curriculuar and
extracurricular activities
organi sed by different societies
of the coll ege.

d) Student centric activities The HElI has introduced
and Renedi al cl asses. interactive |lecture,
experiencial |earning, case
based | earning to rmake nore
effective the role of a teacher
in student centric teaching.
Renedi al cl asses were taken to
bridge the gap between the sl ow
| earners and advanced | earners.

3. Research, |nnovations & 3. Research, Innovations &
Ext ensi on Ext ensi on
(a) Pronoting research and Research based articles were
publ i cati on. witeen by faculty nenbers and
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publ i shed in National and
I nternational peer reviewed and
UGC approved journals during the
year 2022-23. 1. ‘Biological
synt hesis of GO MO nanomat eri al
usi ng Azadirachta indica | eaf
extract: A potential bio-
adsor bent for renoving Cr(Vl)

ions from aqueous nedia . Sahoo
S. K ; Panigrahi G K ; Sahu MK ;
Arzoo A.; Sahoo J.K.:; Sahoo A. ;

Pradhan A K. ; Dal behera A
Bi ochem cal Engi neering Journal
(1 SSN: 1385-8947), 2022.
(DA :10. 1016/ . bej.2021.108272) .
2. ‘Electrospun magnetic
pol yacrylonitrile-GO hybrid
nanofi bers for renmoving Cr(Vl)
fromwater’. Sahoo S. K. ;
Pani grahi G K.; Sahoo J. K
Pradhan A.K.; Purohit A . K.; Dha
J.P. Journal of Mol ecul ar
Li quids (I SSN. 0167-7322), 2021
(DA :10.1016/j.nol liqg.2021. 11536
4) . 3. ‘Bio-hydrot her nal
synt hesi s of ZnO-ZnFe2O4
nanoparticl es using Psidium
guaj ava |l eaf extract: Role in
wast e water renediation and
plant inmmunity’ . Journal of
Cl eaner Production. Sahoo
S. K ; Pani grahi G K. ; Sahoo
A. ; Pradhan A. K. ; Dal behera
A. Journal of C eaner Production
(0959- 6526), 2021. (DA :10.1016/ |
.jclepro. 2021. 128522).

(B) Pronoting teachers to apply
for major and m nor research
proj ects

‘Phyt ochem cal anal ysis of Mesua
ferral Aoenrare nedicinal plant
used by the tribal comunity of
Qdi sha’ funded by OHEC. (Dept.
of Bot any)

(C© Conmunity Qutreach Programre
and institutional soci al
responsi bility through NSS/ YRC
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activities.

and NCC with regard to Extension gi Vi ng

The foll ow ng progranmes are
conduct ed during the session
Vano Mahotsav (In Cdia), Blood
Donati on Canp, Azadi Ka Anrit
Mohat sav, Debate Conpetition,
Triranga rally under Azadi Ka
Anrit Mohat sav, Canpus cl eani ng
under Swachhat a Abhij an,
Qbservation of NSS foundation
Day, Oientation Programre for
NSS Programme O ficers

back to the conmunity.

4. Infrastructure and Learni ng
Resour ces

4. Infrastructure and Learning

Resour ces

(a) Expansion of IT
Infrastructure

More nunber of smart class roons
constructed during the year.

(b) Hi gh speed internet
facilities through LAN in al
depart nents.

The col |l ege has all ocated funds

for installation of H gh speed

internet facilities through LAN
in all departnents.

(c) Conduct of Academ c and
Adm nistrative Audit.

ext er nal
have been
Body for
and adm ni

gi ven by

Academ ¢ and Adm nistrative
Audit has been conducted by

accordance with the suggestions

peer nenbers. Steps
taken by the Governing
mai nt ai ni ng academ c
strative excellence in

respective peer audit
commttee.

(d) Library resource enrichnent

The HElI has purchased reference
books spendi ng an anount of Rs.
12286/ - (Rupees Twel ve Thousand
Two Hundred Eighty Six) only for
enrichnment of library.

5. Students Support and
Pr ogr essi on

5. Students Support and

Pr ogr essi on

(a) Different scholarships are
provi ded to the students

given to

( DBT) node.
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The foll ow ng Schol arships are
under Direct Benefit Transfer

awarded to SC/ ST/ OBC/ SEBC

t he students of HE

“Prerana” schol arship
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students. “e-nmedhabruti”
schol arship awarded to
meritorious students.

“Bani shree” Schol arshi p awar ded
to Disabl ed students. “Senior
Merit Schol arship awarded to

academ c neritorious students”.

“Nat i onal Schol arshi p” awar ded

to academ c neritorious
students. “Fakir Mhan Senapati
Schol arshi p awarded to the
students securing Hi ghest
percentage of marks in Odia
literature. ‘Half Fee Freeship’
awarded to students taking into
consi deration poverty and nerit.

6. CGovernance Leadership & 6. Governance Leadership &
Managenent Managenent
(a) Faculty Enpower nent. The Governi ng Body of the

col | ege provi des duty-cum study
| eave for faculty nmenbers to
participate in faculty
devel opnent programes,
orientation and refresher
courses. Three nunber of
teachers of the HE
partici pated in FDP and wor kshop
during the session.

(b) Adm nistrative Cal endar The Adm nistrative Cal endar for
the academ c session 2022-23 was
prepared and executed
accordingly with m nor changes.

7. Institutional Values & Best 7. Institutional Values & Best
Practices Practices
(a) Beyond the canpus Canpai gns and activities carried
environnental activities. out in adjacent villages by NSS,

NCC units to nmake better |iving
condi ti ons.

(b) Gender Sensitization. The HElI is cautious about wonen

i ssues therefore, inparts gender
sensitivity anong students and
faculties through respective
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cells of the HEl.

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Governi ng Body of the Coll ege 13/ 06/ 2023

14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2022- 23 20/ 03/ 2024

15.Multidisciplinary / interdisciplinary

The institute believes in the efficacy of inter disciplinary
approach to enhance academ c experience of |learners which is
acconplished by integrating humanities and sci ence subjects. The
areas of inter disciplinary approach includes students projects in
whi ch 6th Senester UG Students undertake projects which are
interdisciplinary nature and are reflected in departnents |ike

Bot any, Zool ogy, Education, English

et c.

16.Academic bank of credits (ABC):

The coll ege follows a Choice Based Credit System (CBCs) for all its
program This offers academc flexibility to students. The
affiliated University of the HEI has opened digital Academ c Bank
of Credits (ABC) for all students both U Gand P.Gof its affiliated
coll eges. The college follows a Choice Based Credit System (CBCs)
for all its program This offers academc flexibility to students.
The affiliated University of the HElIl has opened digital Academ c
Bank of Credits (ABC) for all students both U G and P.Gof its
affiliated colleges. The college follows a Choice Based Credit
System (CBCs) for all its program This offers academc flexibility
to students. The affiliated University of the HEl has opened

digital Academ c Bank of Credits (ABC) for all students both U G and
P.Gof its affiliated colleges. The college follows a Choi ce Based
Credit System (CBCs) for all its program This offers academc
flexibility to students. The affiliated University of the HEl has
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opened digital Academ c Bank of Credits (ABC) for all students both
UGand P.Gof its affiliated coll eges.

17.SKill development:

On its vision of enpowering students through academ c excel |l ence
R C.M Science College facilitates to engage it students in
experinmental |earning. The coll ege ensures vocational training of
students through skill trainings. Industry veterans and skilled
craftsman are invited as trainer and resource person.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

In lines with the nandates of NEP, Indian Language and Culture, the
faculty nmenbers of the HElI follow in teaching and | earning of their
respective subjects in both english and regi onal | anguage to give
justice to appropriate integration of Indian Know edge System

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The institution focused on student oriented educational approach for
| npl enmenting outconme based education, progranmes specific and course
outcones are charted and regularly comruni cated to the students.

20.Distance education/online education:

In the comng future online education is going to be a part of
teaching | earning process. Hence, the HEl nust get ready to face
for the changes and chall enges. Qur HEl has al ready i nplenented
online node of teaching with the regular teachi ng process which
becones a new normal for the institution. Online platforns |ike
Zoom Google Meet, etc are utilised for curriculumdelivery and
assessnent. Webinars and online conferences on topic of rel evance
are also organised for staff and students.

Extended Profile

1.Programme

11 15

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File

2.Student
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InovZjdSZ0NHMTRwVUkyL3E5VjcrcEE9PSIsInZhbHVlIjoiNWFyaDUrUmlBU3FlVTdHVUZMZVBueXJ5RGZObXdyeW5HcGs5OThtZUw1WTYxOEdOdEVGbXpRdVlBeWNmY3AxTCIsIm1hYyI6IjAxZjhlMWE2YTRhMzdjNzc0OTNjZmMzOTliNjBkYjNmYjRlNDE1NzE5NThhMTJjMDFiMzBkZjlmMGQ1ZjMzN2QiLCJ0YWciOiIifQ==

21 1938

Number of students during the year

Data Template View File

2.2 345

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

Data Template View File

2.3 438

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
31 50

Number of full time teachers during the year

Data Template View File

3.2 43

Number of Sanctioned posts during the year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdGOGd2a3ZwUGZsNjdab2hCWjlXR2c9PSIsInZhbHVlIjoiZHpUcUxSK25rWVlKOC9HN0lqd00rY0liZ0VyWUxtTVF6SElGdmJLQWZYdG5BQ0JsRktEYUJ6TS96SjZqRU1ZQyIsIm1hYyI6ImIzZGZjOWIwMTAyODhlZjI5NjBhYzNmNmJkMjljNTZiYmE0ZTNmMWU4ZWE0MDU5ZjFiZWRkNTU2NjE1NTgxNjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVIbTdGSHdLNTdGN3VkbFF6VzgyV1E9PSIsInZhbHVlIjoiQUNGVDlJdUk4ajlNSlpqaHZHKysyUTNJQ3UyWWxqTm1MeW5FeXNrNGtZOUo3OXNsWmI1QStxTlJMT2FyUXkrYyIsIm1hYyI6ImVhZWUzNDk5ODExM2UwMTNjNTVmNzExZDc5YjVmZDQzMmU5NDE2ZWY3ZTlkZmM2NWM3NjQxYTY3MjkyNjQwNTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlM1RXVxZTRaVVRKQmU3ODJVMmlNM2c9PSIsInZhbHVlIjoieGRSeCtOUkNjSDlvd0RteUN4bU9KbmpsaGlNL1d1c2FPNFdvT0ZTejFsM1pTK0tnenNWTzdUN0xUa1Bta3d6aCIsIm1hYyI6ImU2OGZlY2UyNjBhNzQ5ODA4MjY3MTFmZTQ4MmJmNDQ3OWI0ZWUzZWViYmMzM2JlZjZiMjY5OGQ3YWZmZjlkNWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVzK2dQS3Bmb00walhQdS9ESlRnZkE9PSIsInZhbHVlIjoiRFNZUDhzYXh5Q09BSkUxTlVYMlJySytwb2YyMFJnTklSSERWdUVkVzRTaE1FcmpEdjlMdWowMWc4R01yOC9nOSIsIm1hYyI6ImUyMzQ1MWQ0N2QyNTcwNzEyYmM0ZTRiZjhhYjE2MmNiMmZhNDAwNjVkMDgxMTUzYmVmYmE3OGY3NmU3NWZiOTEiLCJ0YWciOiIifQ==

Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

15

File Description Documents

Data Template

View File

2.Student

21

Number of students during the year

1938

File Description Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

345

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

438

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

50

File Description Documents

Data Template

View File

Page 16/115

20-06-2024 03:25:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InovZjdSZ0NHMTRwVUkyL3E5VjcrcEE9PSIsInZhbHVlIjoiNWFyaDUrUmlBU3FlVTdHVUZMZVBueXJ5RGZObXdyeW5HcGs5OThtZUw1WTYxOEdOdEVGbXpRdVlBeWNmY3AxTCIsIm1hYyI6IjAxZjhlMWE2YTRhMzdjNzc0OTNjZmMzOTliNjBkYjNmYjRlNDE1NzE5NThhMTJjMDFiMzBkZjlmMGQ1ZjMzN2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdGOGd2a3ZwUGZsNjdab2hCWjlXR2c9PSIsInZhbHVlIjoiZHpUcUxSK25rWVlKOC9HN0lqd00rY0liZ0VyWUxtTVF6SElGdmJLQWZYdG5BQ0JsRktEYUJ6TS96SjZqRU1ZQyIsIm1hYyI6ImIzZGZjOWIwMTAyODhlZjI5NjBhYzNmNmJkMjljNTZiYmE0ZTNmMWU4ZWE0MDU5ZjFiZWRkNTU2NjE1NTgxNjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVIbTdGSHdLNTdGN3VkbFF6VzgyV1E9PSIsInZhbHVlIjoiQUNGVDlJdUk4ajlNSlpqaHZHKysyUTNJQ3UyWWxqTm1MeW5FeXNrNGtZOUo3OXNsWmI1QStxTlJMT2FyUXkrYyIsIm1hYyI6ImVhZWUzNDk5ODExM2UwMTNjNTVmNzExZDc5YjVmZDQzMmU5NDE2ZWY3ZTlkZmM2NWM3NjQxYTY3MjkyNjQwNTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlM1RXVxZTRaVVRKQmU3ODJVMmlNM2c9PSIsInZhbHVlIjoieGRSeCtOUkNjSDlvd0RteUN4bU9KbmpsaGlNL1d1c2FPNFdvT0ZTejFsM1pTK0tnenNWTzdUN0xUa1Bta3d6aCIsIm1hYyI6ImU2OGZlY2UyNjBhNzQ5ODA4MjY3MTFmZTQ4MmJmNDQ3OWI0ZWUzZWViYmMzM2JlZjZiMjY5OGQ3YWZmZjlkNWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVzK2dQS3Bmb00walhQdS9ESlRnZkE9PSIsInZhbHVlIjoiRFNZUDhzYXh5Q09BSkUxTlVYMlJySytwb2YyMFJnTklSSERWdUVkVzRTaE1FcmpEdjlMdWowMWc4R01yOC9nOSIsIm1hYyI6ImUyMzQ1MWQ0N2QyNTcwNzEyYmM0ZTRiZjhhYjE2MmNiMmZhNDAwNjVkMDgxMTUzYmVmYmE3OGY3NmU3NWZiOTEiLCJ0YWciOiIifQ==

3.2 43

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 31

Total number of Classrooms and Seminar halls

4.2 44665742

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 95

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

To ensure effective curriculumdelivery, the HEl has a well

pl anned docunented process in preparing the Master Tine Table in
the nonth of April i.e preceeding to the new academ c session. The
Master Tinme Table is distributed to all Head of the Departnents
for verification of the nunber of classes allotted for each paper
according to UGC guideline. Any |apses thereto are rectified

t aki ng necessary suggestions of respective Heads of the
Departnents and the Academ c Bursar. The HODs distribute classes
as per the yardstick for different senesters anong the faculty
nmenbers before the closure of the college for Summer Vacation so
as to enable the faculty nmenbers to commence the teaching and

| earni ng process fromthe very day of reopening of the college
after summer vacation. The HEl has a w de spectrumof library
facilities with about 31058 (Thirty One Thousand Fifty Ei ght)
books of various disciplines. Journals and periodicals of
different spectruns are available for students and teachers in a
well ventilated reading room ICT facilities, free internet access
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within the coll ege canpus, highest broad band access with 50
conmputers in browsing center, a |anguage lab with well

sophi sticated instrunents are avail able to ensure effective
curriculumdelivery.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
https://ww. rcnscol | egekhal | i kote.com tine

t abl e. php

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The HElI ensures incorporation of an effective conduct of

conti nuous internal evaluation systemfor the students of each
senester through md termexamnation to enrich the objective of
the HEl. It al so encourage the sense of accountability and
transparency towards the nmechani sm of continuous eval uati on of
exam nati on process. There is an internal exam nation for each

m dterm The answer papers are eval uated by the respective subject
teachers and nade transparent before the students along with the
schene of evaluation. Subject teachers interact wwth the students
for inprovenment of witing capacity of the students and gui de the
students to answer questions covering each part of the question
for fetching good narks. As a result the students get nuch benefit
in inproving their standard of witing in the end term exam nation
and secure good nunber of narks.

File Description Documents

Upload relevant supporting View File
documents

Link for Additional information
https://ww. rcnscol | egekhal | i kot e. com Docu

nent s/ Agar Docunent / Academ c%?0Cal endar %202
022-23. pdf

1.1.3 - Teachersof the Institution participate B. Any 3 of the above
in following activitiesrelated to curriculum

development and assessment of the affiliating

University and/arerepresented on the

following academic bodies during the year.

Academic council/BoS of Affiliating
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University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description

Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

No Fil e Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective cour se

system has been implemented

1.2.1.1 - Number of Programmesin which CBCS Elective cour se system implemented

15

File Description

Documents

Any additional information

View File

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

01

File Description

Documents

Any additiona information

No File Upl oaded

programs (Data Template )

Brochure or any other document View File
relating to Add on /Certificate

programs

List of Add on /Certificate View File
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1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

07

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during theyear

07

File Description Documents

Any additional information View File

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Thelst senest er of al | UGpr ogr ammehasacour sehi ghl i ght sregar di ngri ght an
dgenderi ssuesunder communi cative English . Environnental science
is also included in 1st senmester for all the stream Ethics

andval uesi sal soaddedt olst senest er

front heacadem csessi on2022- 23. Aspeci al i zedcour seon
entrepreneurshi p devel opnent andbusi nessethics are addedto 4th
senesterfor commerce atthe sane tine itwll be quantitative and

| ogi cal theory for Arts and Science students to sharpen their

know edge. This institution inplenented "Juba Sanskar"” (In odia),
a recentinitiative of H gher education to shape the culture and
noral value of the students with the active participation of al
staff nmenbers. Apart from aboveinitiatives, Sel f Def enceTrai ni ngi sal
sogi vent ogi rl sstudentt ost r engt hent henbot hnent al | yandphysi cal | y. Var
Il ous soci al awareness progranms such as, world environnment day,
wor |l d water day, world health day etcareobservedi nt hecanpusw t hnum
ber of envi ronment devel opnent al pl ans. Thi si nsti tuti ongi vesenphasi s on
mai nt ai ni ngpl asti cfreecanpusw t hpropersani ti zati onandcl eani ngactiv
I tiestinmetoti me. Sem nar sandi nvi t edt al ksar eor gani zedvery often

t oawar et hest udent sabout envi ronnent al sustai nability.
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File Description

Documents

Any additiona information

View File

Upload the list and description
of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

View File

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

13

File Description

Documents

Any additional information

No Fil e Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experientia learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

438

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System
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1.4.1 - Institution obtains feedback on the B. Any 3 of the above
gyllabus and itstransaction at the institution

from the following stakeholders Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional No File Upl oaded
information(Upl oad)

1.4.2 - Feedback process of the Institution B. Feedback col | ected, analyzed
may be classified asfollows and action has been taken

File Description Documents

Upload any additional View File

information

URL for feedback report
https://ww. rcnscol | egekhal | i kote. com i gac

. php

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

2304

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)
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2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

625
File Description Documents
Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The institution assesses the |learning |levels of the students,
basing on their marks secured in the Md Term Test Exam nati on
This helps to identify the slow | earners and to design renedi al
classes to bridge the gap between the slow | earners and the
advanced | earners. The nentors of the respective cl asses extend
valid support in classifying the students with reports based on
observation and class tests. Mreover, the w de range of

conti nuous assessnent conponents that include, Wekly Hone

Assi gnnments, C ass Assignnents, Sem nars and G oup D scussions,
Cl ass Tests and attendance, enable effective assessnent of

| earning | evels of students. Further, the Career Counselling Cell
and Pl acenent Cell of the collegeinvites Conpanies and |Industries
to hold their placenent drive at the college and students are
encouraged to actively register for the interviews. To identify
the slow | earners and advance | earners our institution conducted
t he Mentor-Mentee system by dividing the nentees under the
responsi bl e nentors of several departnents. During the interaction
the nmentors were not only identified sonme slow | earners but al so
shutout their queries by interacting with their respective
mentees. This process hel ps as a base for nonitoring the future
progress of the students.

File Description Documents
Link for additional Information

Ni |
Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)
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Number of Students Number of Teachers
1938 50

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

The HElI foll owsExperiential Learning, Participatory Learning and
Probl em Sol vi ng Met hodol ogi es for enhancing | earner’s | earning
experi ences.

The teachers in the classroom conduct G oup discussions on a
given topic selected fromtheir curriculumas a Experienti al
Learni ngt o assess the understani ng power of the |earner. Further,
they are asked to adopt the theory/concept |earned in the
classroomin their own village to neet the conmunity needs so as
to get self confidence anong them and devel opi ng | eadership
skills.

Wth regard to participatory |earning the students are given
various projects to wite through case studies They al so often
follow role play nethod.

Com ng to probl em sol vi ng net hodol ogi es, students are given
scope to identitfy the real world situations/problens and how t he
theory they are taught works in solving the real world
situations/problens. In this regard, students are asked to prepare
a register (i) Focus the Problem (ii) To prepare a list for
possi bl e solutions/options(iii) Select any one of the options
above. (iv) Working out/ Adopt the plan to solve the problem

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words
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| CT tools enmpower both teachers and | earners. They transformthe
teaching and | earni ng processes from being highly teacher-

dom nated to becom ng student-centric and this transformation
results in increased |l earning gains for students, creating and
allowing for opportunities for |earners. Appropriate use of ICT
raise the interest |evels anongst the students and has hel ped
connect learning to real-life situations. Students enjoy while

| earning and perform better in exam nations. Besides the chal k and
tal k met hod of teaching, the coll ege nakes intensive use of |CT-
enabl ed tools, including online resources for effective teaching
and | earni ng process. Hence, the HEl has provided I CT enabl ed

cl assroons with LCD projectors, W-Fi connectivity, software etc.
Power Poi nt presentations devel oped by teachers to expose the
students to advanced know edge and practical |earning. The
institution is also using the IT enabled | earning tools such as
PPT, Video clippings, animtions, video denonstrations fromonline
sources apart fromproviding reading materials and | ab nmanual s

t hrough email s and other nmethods for effective teaching-I| earning
pr ocess.

Cverall, the |ICTenabl e tools has inproved the student |earning
out comes and stream i ned the teachi ng managenent process as well.

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled tools Ni |
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

58
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File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll.

View File

Circulars pertaining to assigning
mentors to mentees

No File Upl oaded

mentor/mentee ratio

View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

50

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No Fil e Upl oaded

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year
11

File Description

Documents

Any additional information

No File Upl oaded

List of number of full time
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachersfor year(Data
Template)

View File

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution

(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers
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552

File Description Documents
Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

The H EI nmaintains utnost transparency in the internal assessnent
and subsequent eval uation process. It prepares theQuestion
papersfor internal assessnentas per the university exam nation
pattern. The | earners are infornmed about the programe of I|nternal
Assessnent 15 days before the commencenent of Internal

Exam nations. At the end of the teaching of every chapter

students are provided with nunber of inportant questions as per

t he CBCS/ Mbdel Degree Syl labus question patternand the procedure
of answering the questions and al so they are nade aware of the
schene of evaluation of each question. As a result the | earners
secure good marks in the Internal Exam nations. This process
notivates the | earners and becones easy for themin presenting
answers in an appropriate manner to the given questions at the end
senester exam nations. Wth regard to frequency and node of
conducting the internal assessnent we can say that under hard
cases students having | ess than 30% of nmarks are advised to appear
nore nunber of internal assessnment (conducted in the classroom by
their respective teachers) so as to enable themto inprove their
standard of witing and through interactive classes fordevel opi ng
t hei rstandard of | earning.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Conduct of Internal Exam nation, evaluation of answer scripts on
the scheduled tine is well planned in the HEl. Gievances
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pertaining to internal examnation if at all reaches either to the
Oficer-in-Charge of the exam nation or to the Head of the
Departnment or to the Head of the Institution, it is redressed then
and there to clarify the related doubts in the nechani sm of
conducting the internal exam nation in toto so as to create a
conduci ve and harnoni ous rel ati on between the exam ner and

exam nee besides having faith and confi dence on the robust and
befitting mechanismfollowed in connection wth the conduct of

I nternal Exam nations in the HEl

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Teachers and Students of theHEl are nade well aware of the stated
programme offered by the institution through the syll abus/course
of studies duly prescribed by the affiliated university through
maki ng available in the college library, reading roomand in their
respective departnents too. The HElI has | anguage | ab, | aboratory
for science students and | aboratory for the students of Conputer
Science. The students of English Literature and Cdia Literature

t ake benefit of the Language Lab simlarly the science students
and the students of Conputer Science from science | aboratories.

Cour se outcones are communicated in tinme to the students,
teachers, nentors through the exam nation section of the HEl in
time so as to enable the students to go for higher studies or to
avai | abl e opportunity in the job market.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.
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Programre Qutcomes (PGs), Programme Specific Qutconmes (PSGCs) and
Course Qutcones (Cos) are assessed by the academ c bursar

al ongwi th support staff soon after the University results are
published. It is tabulated to place before the Principal-cum
Secretary CGoverning Body for discussion in the staff council
neeting. The aforesaid Pos, PSCs and Cos are placed before the
Governi ng Body neeting for perusal and necessary advises. Students
who have done the best performance are honoured/felicitated in a
celebration to notivate other students and parents. Parents are
also invited to the felicitation cerenony. Governi ng Body issues

| etter of appreciation and letter of commendation to the faculty
menbers and HOD whose departnment has shown out standi ng performance
in the University exam nations.

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

511

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report

Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://ww. rcnscol | egekhal | i kot e. coml Docunent s/ Agar Docunent / St ude
nt ¥%20Sat i sf acti on%20Sur vey%202022- 23. pdf
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RESEARCH, INNOVATIONS AND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

209000

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projects funded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by government and non-
gover nment agencies during the year

1

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information View File
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3- Number of Seminar s/confer ences/wor kshops conducted by theinstitution during the
year

3.1.3.1 - Total number of Seminar /confer ences/wor kshops conducted by the institution
during the year

18
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File Description Documents

Report of the event View File
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

03

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

01

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The col | ege organi zes a nunber of extension activities to pronote
nei ghbouring comunity on social and econom c issues. The students
are sensitized to go to the comunity for collecting infornation

Page 31/115 20-06-2024 03:25:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR4NFo5bmwxdmpyTVJFWmV4WHVvbHc9PSIsInZhbHVlIjoieFY5bmw3WG1tai9jcHNPY0YxSTBTU2dXbDlVZVROcXlYcDB0R3lrSU9GYy8vVlVmcW1jeEdaNXJ6OVJUK1U2OCIsIm1hYyI6Ijk3YjhjZTI4YzdmZmQ5MzNlNjBjYzMxOGJmOWNkOTM4YThhYWFlOGI4OGVjZjdiMmJkMmU0MjhjYWU0MWM5ZDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFya3BPV1hMVkp5RHhnYnB0MTM4Qnc9PSIsInZhbHVlIjoiZnlreGFWSVVzSGpRekZHMlpBNENQYzFVVWR0cUFwV2VqbHNLY0hmZmpTNHpGbnZFUTZRYXhOanFTYVVQQ1lCdyIsIm1hYyI6IjliZWFlNWY4MGEwZjkxYzliYmVmNTkxNzE5YWFmZWIyODczMjAxZGZlNWRlYThlNDEyMDJiNzg3OTNkNWEzOTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im85M2d5S3l1OGFYVmUvRHBwV3VzMlE9PSIsInZhbHVlIjoieHJRVVJGYitlTG0yRTZ4NmFuWVFWNmsxS05MY2ZvbFpiT3FoYURwNVhiSjNzUTVXeDZkU3FIazBRWVF4L1QrNyIsIm1hYyI6ImVlMzk5MzM4ZDk4MDFhYjEyMDM4ZDhiY2Y3NjRhZDFjZTMwMTI0M2RjY2ViZGZkY2UxZTk0ZTlhMWYxMDc2OTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpjbXRNRGlVYWEwQ094TE5sbE4zdnc9PSIsInZhbHVlIjoiOGVhVGZ2WXJISUNNUGU2aVBSODZxNmJaWmdxRXRPWU5BYXM4d1BVcmFPMVhQNmFMa3V5dklQaTRVb0ZTbUo2eSIsIm1hYyI6ImY1ZTNmOGE1ZWJlZGE0ZjY2YmYxMjc2NjI1OWVmY2M1YTA0MjFjYzVkYTM0Yzk1M2RiYTg3YTJhY2E1OTlhYWYiLCJ0YWciOiIifQ==

on the questionnaire prepared nmuch in advance taking into account
t he social, econom cal and ot her needs. The individual needs of

t he people of adopted villages are catered in consultation with
the Gram Panchayat O ficers (GPGs), Local Sarapanch and the Bl ock
Devel opnment O ficer (BDO). Al extension activities are conducted
under the supervision of NSS Programe O ficers, Oficer-in-Charge
of YRC and O ficer-in-Charge of NCC through their volunteers and
cadet respectively. At the end of this session neetings are
conducted in the adopted villages inviting the Principal of the
col I ege, BDO and Panchayat nenbers. Feedback of the villagers is
taken asking their satisfactory level with the services of the NSS
Vol unt eers, NCC Cadets et al.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Government/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information No Fil e Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red Cross/
YRC etc., during the year

15
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File Description

Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in

collaboration with industry, community and Non- Gover nment Organizationsthrough NSY

NCC/ Red Crosy YRC etc., during the year

891

File Description

Documents

Report of the event

View File

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO etc
(Data Template)

View File

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student

exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

01

File Description

Documents

e-copies of linkage related
Document

View File

Details of linkages with
institutions/industries for
internship (Data Template)

View File

Any additional information

View File

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,

industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
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other universities, industries, cor porate houses etc. during the year

03

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The HElI has al ways gi ven enphasis on the creation and up gradation
of infrastructure. To devel op advanced and nodern infrastructure

. The college utilized the funds provided by the state Govt. OHEPEE
fund by Wirld Bank, etc. The funds are utilised to renovate the

cl assroons, | aboratories for students and |ibrary etc. fromtine
to time. The college is taking effective nmeasures for the
noder ni zi ng the way of teaching. For that purpose:

1. There are 12 no of ICT enabled class rooms with LCD, W-Fi &
LAN facilities.

2. In addition to this there is one snart class room one class
roomwith LMS facilities.

3. Two no’'s of Semnar Hallswth ICT facilities and al so one
Advanced Language Laboratory.

4. There are twenty five general class roons with common
facilities for the students and teachers.

5. There are 15 nunbers of well equi pped science |aboratories
for the UG and PG students.

6. One reading roomfor students.

7. Newly constructed Grl’s Hostel wth 56 seated capacity.

8. One Student’ sConmon Room

9. One canteen for students and staffs.

10. Newly constructed One Cycle Stand for students.

11. Newly constructed two toilets attached to RUSA buil di ng.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

1. Facilities for cultural activities: The HEl has one open-air
stage and one auditoriumfor conduct of cultural activities
of students.

1. Open air stage: Size 30 Ft X 30 Ft.

2. Established in the Year: 2014 (CGol den Jubilee Open Air
St age)

3. Auditorium Size :39 Ft X 78 Ft

4. Establised in the Year: 1964-65

1. Facilities for sports and ganes: The HElI has a stadi um
conprising (200 ms)size. Besides the HEl has one Basket bal |
Court, One Badm nton Court, Ball Badm nton Court and a
Vol | eybal | Court.

2. The HEl provides one Gymmastic Center (Size 20Ft X 25 Ft)
and one Yoga Centre for students and staff to develop their
physi cal and nental strength.

3. The HEl provides Table Tennis for both Boys and Grl
students

4. In order to increase the physical and nental strength of
students, the college is organizing different cultural
activities besides Ganesh Puja and Saraswati Puja every
year.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart
class, LMS, etc.

17
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4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

17

File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR

in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR

in lakhs)
24317153

File Description

Documents

Upload any additional
information

No File Upl oaded

Upload audited utilization
Statements

No File Upl oaded

Upload Details of budget
allocation, excluding salary
during the year (Data Template)

View File

4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

e Name of ILMS software —matri x
e Nature of automation —(partially)-26,189

e \Version-2.0

e Year of Autonation-2021-2022
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information Ni |

4.2.2 - Theingtitution has subscription for the C. Any 2 of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- jour nals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

12286

File Description Documents

Any additional information View File

Audited statements of accounts No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

220
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File Description Documents

Any additional information No File Upl oaded

Details of library usage by View File
teachers and students

4.3- 1T Infrastructure
4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

| T infrastructure is the foundation or framework that supports a
systemor institution in conputing, IT infrastructure is conposed
of physical and virtual resources that support the flow, storage,
processi ng and anal ysis of the data.

Indeed the IT facility is the backbone of today’s educationa
system By giving this facility our college at present is having
95 nunber of conputers i.e increasing from63 to 95 (32 Conputers)
during this academ c session and 05 nunber of |aptops. C assesand
Sem nars have been organi zed through W-Fi. To pronote the

knowl edge in different fields the college provides one Browsing
Centre for the students.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

95

File Description Documents

Upload any additional No File Upl oaded
information

Student — computer ratio View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution
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File Description Documents

Upload any additional View File
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

509061

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The HElI is one of the premer colleges in SouthernCQdi sha with good
reputation in U Gand P.Gresult, due to very good physi cal
academ c and support facilities |like Smart Laboratories, Partly
automated library and class roomwth ICT facilitities, W-Fi
connection, Reading Room 56 seated Grls Hostel, College Canteen
One Conmmon Room The entire adm ssion procedure has been carried
out by Hi gher Education Departnent, Governnent of Odi sha by SAMS
portal basing on academ c nerit and reservation policy of the
Governnent. The Library is partially autonmated. The | aboratory and
sports conplex are run nmanual ly. This Col | ege provi des 100 MBPS net
Wi th conputers andinternet facility to all departnent of theH El
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

1193

File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

No File Upl oaded

Upload any additional No File Upl oaded
information

Number of students benefited by View File
scholarships and free ships

provided by the Government

during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

172

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

View File
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5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skillsLife

skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

File Description Documents

Link to institutional website

Ni |
Any additional information View File
Details of capability building View File
and skills enhancement
initiatives (Data Template)

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

NI L

File Description Documents

Any additional information No File Upl oaded
Number of students benefited by View File

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5 - TheIngtitution has a transpar ent A. Al of the above
mechanism for timely redressal of student

grievancesincluding sexual harassment and

ragging cases | mplementation of guidelines of

statutory/regulatory bodies Organization

wide awar eness and undertakings on policies

with zer o tolerance M echanisms for

submission of online/offline students

grievances Timely redressal of the grievances

through appropriate committees
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

View File

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

04

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No Fil e Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

62

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No Fil e Upl oaded

Details of student progression to
higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
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gover nment examinations) during the year

0

File Description

Documents

Upload supporting data for the
same

View File

Any additional information

No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as

one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as

one) during the year.

0

File Description

Documents

e-copies of award letters and
certificates

No File Upl oaded

Any additional information

No Fil e Upl oaded

Number of awards/medals for
outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

View File

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

The HEI has anple facilities for giving opportunity to the
students to represent and to participate in various
adm ni strative, co-curricular and extra curricular activities.

File Description

Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information
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5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

15

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

The HEI has an unregi stered Alumi Associ ation. The by-|aw of the
Alumi Associ ation was revi ewed and approved by the Governi ng Body
inits nmeeting held on 22/12/2021 vide Resolution No. 24. Steps
will be taken for registration of the Alumi Association. During
the year under report the alummi association of this college has
conduct ed:

1. Tree Plantation in the college stadium

2. Conducted Cricket Tournament and a friendly nmatch between
t he present students and al um nas.

3. The Alummi Association has felicitated the students of HEl
who have participated in the Inter University and Nati onal
Level Cricket.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No Fil e Upl oaded
information
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5.4.2 - Alumni contribution during the year E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of theinstitution is reflective of and in tune with the vision and mission of
the institution

The Governing Body of the coll ege takes prudent steps and watch
frequently pertaining to the benefits achi eved by the stakehol ders
in consonance with the vision and m ssion of the HEl. The

Honour abl e Presi dent of the Governing Body very often ask the
participatory role and achi evenent of the students and teachers to

fulfill the vision and m ssion of the HEI. The Principal as the
Head of the institution at the ground | evel works sincerely and
meticulously to fulfill the vision and m ssion of the HEl through

t he performance of the students, teachers and support staff in all
spectruns including the need of the community around the coll ege.
The Internal Quality Assurance Cell (IQAC), Academ c Bursar and
Research Conmttee closely nonitor the successful execution of the
curriculum and the outcones of the exans in order to detect any
gaps and to recommend any necessary neasures that are needed and
execut ed.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective |leadership is visible in various institutional practices such as decentralization
and participative management.

A case study: For opening of a New Programre in the HEl.
Step — 1. The proposal cones fromthe departnent with necessary
justification of students demand, feeding institutions, demand of

the finished product in and at | ocal, national and gl obal market
to the Principal.
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Step — 2: The Principal wwth his note place the sane in the agenda
of the govering body neeting for decision.

Step — 3. The Governing Body after careful consideration resolves
allowing the Principal to take further steps for opening of the
new progranmes.

Step — 4. The file with necessary instructions and copy of the
resol ution of the Governing Body noves to the Establishnment
Section for necessary tinely action.

Step — 5. The establishnent section with the endorsenent of the
adm ni strative bursar places the file in the accounts section for
deposit of necessary fees in Governnent Treasury in shape of
chall an. The accounts section alongwith the note of the accounts
bursar nentiioning specific anount of fees as prescribed by the
Gover nnent seeks perm ssion of the Principalto deposit the
prescribed amount in Governnent Treasury.

Step — 6: Wth the perm ssion of Principal the required anmount is
deposited in Governnment Treasury.

Thus, the | eadership is visible at every step of institutional
practices with decentralization and participative managenent for
openi ng of a new progranme in the HEl.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The nmultifaceted capabilities of the HEIl have consistently
produced excel |l ent outcones in the academ ¢ and soci o-cul tural
arena. In order to achieve fairness, excellence, and enployability
is the goal under the strategic plan of the HEl which was
effectively deployed at every step and corner. Equity and
Excel l ence in the academ c domains with high potential for

enpl oynent are the institutional perspective plans carried out

t hrough the foll ow ng strategies.

i) To inprove the teaching/learning process.
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ii) To expand the research activities.

iii) To create canpus placenent opportunity for neritorious
st udent s.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The Adm nistrative Policy, Appointnent Procedure, Service Rules
and Procedures are well codified by the Departnent of H gher
Education, Governnent of Odisha. The institutional head follow the
codified rules and regulations at the college | evel. The Governing
Body, the Regional Director of Education and the Director of

H gher Education, Odisha keep a super-visional watch for al

adm ni strative activities of the HEl. The State Sel ection
Boar d, H gher Education Departnent of Governnment of Odisha is the
authority to conduct exam nations and sponsor the nanes of
qual i fi ed candi dates to the H gher Education Departnent keeping in
view the vacancies fromtinme to tinme arise in the HEls of (di sha.
The Hi gher Education Departnent forward the nanmes of such

qual i fied/ successful candidates to theGoverning Body to issue
appoi nt nent order. The Principal -cum Secretary ofthe Governi ng Body
i ssues the appoi ntnment order in favour of such candi datesduly
sponsored by State Sel ection Board and recomended by the Hi gher
Educati on Departnent. The service rules and procedures etc. are
wel | codified by the H gher Education Departnent applicable to the
teachers of the HEI
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File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the
I nstitution webpage https://ww. rcnscol | egekhal | i kot e. comi Docu
nment s/ Agar Docunent / Or ganogr am pdf

Upload any additional View File
information
6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces No File Upl oaded
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Teachi ng & Non- Teachi ng

Economi c Security like pension and gratuity for the teachers and
non-teaching staff in recognition of their 25 years of continuous
sati sfactory service on superannuation fromservice is provided by
t he H gher Education Departnent, Governnent of Cdi sha through

H gher Education Departnent. Permanent Retirenment Account Nunber
(PRAN) has been opened in favour of Block G ant teachers under
Nat i onal Pension Schenme (NPS). EPF Account has been opened for
teachers engaged by the Governing Body. Maternity Leave is all owed
for a period of 180 days to Whnen enpl oyees with full salary.

Fam |y Pension to the famly nenbers after the dem se of the

enpl oyees are provided. Fullpension to the spouse on the dem se of
the teaching staff during service till the date of superannuation
I s accorded. G oup Life Insurance schene has been introduced. | The
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teaching staff presently appointed with the recomendati on of the
H gher | Education Departnent duly sponsored by State Sel ection
Board, COdisha are com ng under National Pension Schene (NPS).

File Description

Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

View File

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

1
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

3

File Description Documents

IQAC report summary No File Upl oaded

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

There is a well planned/ devel oped institutional Performance
Apprai sal System for both teaching and non- teaching staff. The
Performance Appraisal format is provided to both teaching and
nont eachi ng staff of the HEl at the end of each academ c session.
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The sane is conpared with the previous Performance Apprai sal
report the APl scores codified by UG is adopted by the HElI as the
evaluation indicators. The netrics for non-teaching enpl oyees are
effectively adopted fortinely conpletion of given task. The
col |l ege eval uates the success of its enployees by taking into
account both their own eval uations and those of the beneficiaries.
Parents and students are two i nportant sources of evaluators. The
staff periodically conpletes and eval uates a sel f-eval uation. The
principal offers confidential advice to the faculty nenbers after
taking into consideration the students' input on the personnel.
The students are al so requested to provide feedback on the

knowl edge they have | earned fromthe particul ar progranmes they
have sel ected, and they are given the assurance that their
identity would be kept private throughout. Additionally,

eval uations fromfaculty nmenbers who are peers with one anot her
are gathered and reviewed. The principal offers suitable and
tinmely recommendations to the involved faculty and departnents to
enhance their performance based on the results of this survey.
Since 2016, every departnent has been subject to an academ c
audit. Peers fromother departnents audit the annual reports that
the departnents submt. This year the academ c audit of the
col | ege has been conducted by external peer nenbers of high
reput e.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

Al financial transactions are strictly scrutinized by the
Accounts Bursar. The Principal after satisfaction of the
procedural correctness in accordance with GFR Rul e 2005, disha
Fi nance Departnent Circul ar either issue order on note-sheet for
paynent of account payee cheque or paynent through RTGS/ NEFT.
Further, all the financial transactions are reported

el ectronically through designated website which is nonitored by
of ficials of H gher Education Departnent at the state |evel.
Conduct of External Audit: The Governnent of Odisha in the

Depart nent of Hi gher Education notifies at the beginning of every
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cal endar year for conduct of external audit. Accordingly the
Di rector Hi gher Education, Odisha or Assistant Exam ner of Audits

notifies the audit tour progranme of the audit staff. During the
course of audit, the accountant, accounts bursar submts the
docunents, registers, note sheet files, Bank passbooks, bills and
vouchers and m nutes of Governing Body. The establishnent section
cooperates the audit in providing the docunents registers
pertaining to establishnment. The audit report is issued by the
audit superintendent, Governnent of Odisha to the college after
the audit is over. The Account Section of the college prepares the
audit conpliance. The audit conpliance report is placed before the
Governi ng Body of the HEI for review and further instructions to
different sections of the HEI. The conpliance of audit report
after necessary review and approval of the Governing Body is
submtted in triplicate along with the copy of GB resolution to
the appropriate authorities of Governnent of Odisha. This process
of external audit is conducted regularly.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

The O ficer-in-Charge of UGC, NAAC, |ICSSR, HElI effective optinal
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nmobi | i zation of funds can be seen in terns of setting up of and up-
gradation of infrastructure for the upliftnent of students. Funds
recei ved under OHEPEE have been effectively utilized in Gvil Wrk
and Non-Civil works.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

According to NAAC s plans, | QAC has been established for ongoing
review and assessnent of quality sustenance neasures and to serve
as a catalyst for quality inprovenent.

i . Devel opnent and application of quality paraneters

The faculty and staff have been inforned of the criteria for
quality assessnent by | QAC, which has al so channel ed activities,

i ntroduced new nodels, created fornms, and kept records of their
actions.

ii. Creating Learner-centric environnent

The 1QAC clearly played a |leading role in converting the |earning
envi ronnent on canpus into a | earner centric one.

iii. Feedback response system

The | QAC organi ses an annual stakehol der survey to get feedback on
t he academ c procedures..

iv. Organisation of Curricular Activities

For the professors and students' benefit, | QAC organi zes

wor kshops, semi nars and conpetitions that pronote contact between
t he academ c and industrial worlds.

v. Docunent ati on

The i nvol venent of staff and students in various extracurricul ar
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and curricular activities is scrupulously docunented by the | QAC
vi . Devel opnent of quality culture in the institution

The |1 QAC works closely with the adm nistration of various
programes on canpus and offers guidelines for event planning to
t he departnental clubs and students' council.

vii. Preparation of AQAR

Unquestionably, the 1QAC s primary responsibility is to prepare

the AQAR in strict conpliance with the standards and requirenents
established by the NAAC, which it always acconplishes in tine.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodol ogies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The quality of the teaching-I|earning process, assessnent and
eval uation, research, and planning are crucially ensured and
anplified by I1QAC.. A nenber of the College Council, Acadenc
Monitoring Commttee, Planning Board, and Col | ege Devel opnent
Council, the I QAC Coordi nator ensures that strategies are

i npl enented effectively.

| CT- enabl ed teachi ng and | earni ng:

The |1 QAC recommended buil di ng smart boards and el ectroni c podi uns
and buying college adm ni stration system software in order to
provi de contenporary technical tools for the teaching-Iearning
process. | QAC hosted a session on "Technol ogy Enabled Learning in
H gher Education”™ with a focus on Modle, LaTeX, and SPSS.

Assessnent and Eval uati on:
For a thorough and integrated assessnent and eval uati on of the
students, 1QAC took the initiative to design and build the

I nstitution Managenent Software. A nore recent version that makes
use of a Modl e-based LM5 is now in use.
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Pl anni ng and Monitoring of the Quality of Teachi ng-1earning
Process:

The Principal, Vice-Principal, and all HoDs attend nonthly
Academ ¢ Council neetings where they discuss how well the
curriculumis delivered.

Cont ent / Knowl edge Managenent :

For the college faculty, the | QAC organi sed a training session on
Moodl e | ear ni ng nanagenent software. The use of e-resources from
Inflibnet is reported to I QAC. It proposes regul ar upgrading while
keepi ng an eye on new initiatives |ike WA SSP, and ASAP. Master
pl ans, proposals for governnent budget allocation, green audits,
energy audits, and academ c audits are just a few of the policy
docunents that | QAC creates.

File Description Documents

Paste link for additional
information Ni |

Upload any additional No File Upl oaded
information

6.5.3 - Quality assurance initiatives of the C. Any 2 of the above
institution include: Regular meeting of

Internal Quality Assurance Cell (IQAC);

Feedback collected, analyzed and used for

improvements Collabor ative quality

initiatives with other institution(s)

Participation in NIRF any other quality audit

recognized by state, national or international

agencies (1SO Certification, NBA)
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File Description Documents

Paste web link of Annual

reports of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional View File
information

Upload details of Quality View File

assurance initiatives of the
institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender equity is one of the key chall enges facing society today.
The institute conducts gender equity pronotion prograns. Guest
speakers frompromnent field are invited to speak on the given
topic which highlights the inportance and contri bution of wonmen at
home, soci ety and workpl ace. Al so discussions, debates and

| ectures pertaining to gender sensitization are arranged. Wnen's
Day is celebrated every year with student’s participation. Special
tal ks are arranged to encourage wonen to expl ore opportunities in
sci ence and technol ogy. An exclusive conmttee consisting of wonen
faculty and girl students is also functioning related to gender
equity issues. Trainings are also arranged in the institution on
sel f defence for wonen. The entire canpus is secured with CCTV
caneras to avoid wonen harassnent as a neasure prevention
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File Description Documents

Annual gender sensitization

action plan Ni |

Specific facilities provided for

women in terms of : a. Safety A. Safety and Security The college has a
and security b. Counseling c. Wnen's Gievance Redressal Cell with
Common Rooms d. Day care Principal as the Chairman and appointed
center for young childrene. Any |  nenbers. The college has installed CCTV
other relevant information caneras for close nonitoring of canpus

activities, has a helpline nunber for
wonen students and faculty, and a
conpl aint box. Qur college has security
personnel at the gate and al so ni ght
wat chmen to keep vigil of the canpus. B
hj ectives: To deal wth the conplaints of
sexual harassnment and any other type of
har assnment of the femal e students, wonen
staff of the college. To process all the
i ndividual conplaints and take immedi ate
suitable action. To provide assistance to
the Faculty/Colleges for taking preventive
steps in the matter of C._Activities The
coll ege pronotes equality of opportunity
and treatnent for all nen and wonen
wor ki ng_and studying at the Coll ege or
applying to do so and to ensure equality
of access to all services provided by the
Col | ege. The Coll ege builds upon existing
arrangenents to foster gender equality in
all aspects of College life including
adm ssi on process and appoi ntnments. The
Col | ege takes active steps to establish
good gender bal ance in deci si on- maki hg
processes in all areas of College’s
activities. The Coll ege continues research
into gender gaps in student adm ssions and
progress, and support the University’'s
research into causes of gender gap in
final exam nations, where required. Every
departnent has a student Advi sor and
nentors for every batch. The Coll ege
enbraces the laws and regul ati ons of
Uni versity of Kerala and current work on
gender equality. Apart fromthe Wnen's
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A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
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A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlFOTBMSEc1VlFQR3FFbmEwcGEvZHc9PSIsInZhbHVlIjoiOVZ3MFFSWVB3aStGb0JEWk5JbW56WFVpRksyNkpxenFEajdzQzIvUHo2MkdSeC9ZcTVVY2ZsRGlLeEF5UXQ0byIsIm1hYyI6IjEwMWNlMDFlMDkwNTBmOTQ0Njk2OGMxOTA0N2U0NGQ3ZDE5MmRkMWQxMzZmOGJkZjE3NzE5NWU1MTBjZDRmNWYiLCJ0YWciOiIifQ==

The HElI has signed MoU with Governnment Industrial Training

Institute (I TI), Berhanpur for famliarzing the students with
"Waste to Wealth" Concept and solid waste and e-waste nmanagenent.

File Description

Documents

Relevant documents like
agreements/MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

Ni |

Any other relevant information

No File Upl oaded

7.1.4 - Water conservation facilitiesavailable B. Any 3 of the above

in theInstitution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling

M aintenance of water bodiesand distribution

system in the campus

File Description

Documents

Geo tagged photographs/
videos of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered

vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

A. Any 4 or All of the above

File Description

Documents

Geo tagged photos/ videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution
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7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

D. Any 1 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No Fil e Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - The Institution has disabled-friendly,
barrier free environment Built environment

with rampg/liftsfor easy accessto classrooms.

Disabled-friendly washrooms Sighage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

B. Any 3 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

No Fil e Upl oaded

Details of the Software procured
for providing the assistance

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
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diversities (within 200 words).

The institution provides an inclusive environnent for every one
with tol erance and harnony towards cultural, regional |inguistic,
comrunal , socio econom c and other diversities. Literary, sports
and cultural activities are organized in the HEl to pronote

har noni ous rel ati onship anong the students irrespective of caste,
creed and religion. Inportant days |ike Wnen s Day, Yoga Day,
Cancer Day, AIDS Day along with many spiritual festivals |ike
Ganesh Puja and Saraswati Puja are celebrated in college by the
students of all religions. Cbservations of all such activities
establish a brotherly-hood anong the students of different racial
and cul tural background. The Students Gievance Redressal Cell,
Wnen's Gievance Redressal Cell deals the grievances of students
W t hout prejudice (considering any one’s racial and cul tural
background) .

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Qur col l ege has al ways been at the forefront of sensitizing
students to the cultural, regional, |inguistics, communal and

soci oeconom ¢ diversities of the state and nation. The HEI

cel ebrates | ndependence Day, Republic Day, Gandhi Jayanti,
Constitution Day to nmake the inportance of freedomand the glory
of Indian freedom struggle. The HElI al so organi ze Bl ood Donati on
Canps to save the human life. The HElI al so observed Swaccha Bhar at
Abhi yan to pronote the inportance of cl eanness.

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information No File Upl oaded

7.1.10 - ThelIngtitution hasa prescribed code A. All of the above
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of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisa committeeto monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

The institution has cel ebrated and organi sed foll ow ng National
and International days, events and festivals.

Sl.

No

Name of the events/activities
Dur ati on

No. of participants

Red Cross Day, 08-05-2023

1 day
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55

2

| nt ernati onal Yoga Day, 21-06-2022
1 day

47

3

Vana Mahostav, 08-07-2022

1 day

48

)

Vi gi | ance Awar eness Week, 31-10-2022
1 day

98

6

Vot er Awar eness Program 17-11-2022
1 day

30

7

Constitution Day, 26-11-2022

1 day

88

8

Wrld Aids Day, 01-12-2022
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1 day
96

9

Vol untary Bl ood Donati on Canp, 05-08-2022

1 day
49

10

Wrld Youth Day, 12-01-2023

1 day
96

11

National Grls Day, 24-01-2023

1 day

67

Participants to be decided according to the attendance registers
of the NSS Programme O ficers.

File Description

Documents

Annual report of the
celebrations and
commemorative events for the
last (During the year)

No File Upl oaded

Geo tagged photographs of
some of the events

No File Upl oaded

Any other relevant information

View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC

format provided in the Manual.
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Best Practice - 1:
Enrichment of teaching | earning process
Best Practice — 2:

Envi ronnental Initiatives.

File Description Documents

Best practicesin the No File Upl oaded
Institutional web site

Any other relevant information View File

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

Rama Chandra Mardaraj Science Coll ege was established in the year
1964 in charmng locality surrounded by green nountain peaks and
natural beauty. It is one the oldest college in Odisha. The

coll ege owes its existence on account of the foresight of Raja
Bahadur Rama Chandra Mardaraj Deo, the King of Khallikote Regency,
a statesman and one of the strong advocates of anmal gamati on
novenent of COdia Speaking Tracts for formation of Swatrandra Ut kal
Pradesh el even years before India got independence. The college is
| ocated in an area inhabitant by socially and econom cally back
wor d peopl e having | ess paying capacity for econom c services |et
al one for education. It is, therefore, the managenent of the
col l ege has kept the adm ssion fee of students in first year

cl asses of all streans i.e. Arts, Science and Comerce and

readm ssion fees in subsequent year, the | owest as conpared to the
adm ssion of the colleges of Odisha. The nmanagenent is determ ned
to provide quality education to the students that are responsible
to the deeds of the community to neet econom c, social and

envi ronnment chal |l enges. The HElI nmaintains discipline, conducive
environnent for teachers, students and enpl oyees of the college
for conduct of better teaching and learning with the use of nore
nunber of smart class roons and | CT enabl ed class roons.

Page 65/115 20-06-2024 03:25:50


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlTYkViWEY2WTk2NzBDU1loNzdOOGc9PSIsInZhbHVlIjoiUnJQQzhtaTY2bkNnb0VnNVFjS01DL09PM2IrVXVBWWFOZGNDZHNRWjM0UUpTcktsRzZxMFEwTFJXcDJ0R2x0ZyIsIm1hYyI6Ijc4NWFmYjc1ZjJkYmRlZWQ1YmQyZTU0NjQxM2EyMTZkM2IwMGZhMTM4MWRiNWYzZDU3NmI0NzA3NWJhMjBlOGMiLCJ0YWciOiIifQ==

Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

To ensure effective curriculumdelivery, the HEl has a well

pl anned docunented process in preparing the Master Tinme Table
in the nonth of April i.e preceeding to the new academ c
session. The Master Tine Table is distributed to all Head of
the Departnents for verification of the nunber of classes
allotted for each paper according to UGC guideline. Any |apses
thereto are rectified taking necessary suggesti ons of
respective Heads of the Departnents and the Academ c Bursar.
The HODs distribute classes as per the yardstick for different
senmesters anong the faculty nenbers before the closure of the
col l ege for Summer Vacation so as to enable the faculty nenbers
to comence the teaching and | earning process fromthe very day
of reopening of the college after summer vacation. The HEl has
a Wde spectrumof library facilities wth about 31058 (Thirty
One Thousand Fifty Ei ght) books of various disciplines.
Journals and periodicals of different spectruns are avail abl e
for students and teachers in a well ventilated reading room
|CT facilities, free internet access within the coll ege canpus,
hi ghest broad band access with 50 conputers in browsing center,
a language lab with well sophisticated instrunments are
avai |l abl e to ensure effective curriculumdelivery.

File Description Documents

Upload relevant supporting View File
document

Link for Additional
information https://ww. rcnscol | egekhal | i kote.comtim
et abl e. php

1.1.2 - The ingtitution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation (CIE)

The HElI ensures incorporation of an effective conduct of
continuous internal evaluation systemfor the students of each
senmester through md termexam nation to enrich the objective
of the HEI. It also encourage the sense of accountability and
transparency towards the nechani sm of continuous eval uati on of
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exam nati on process. There is an internal exam nation for each
m dterm The answer papers are evaluated by the respective

subj ect teachers and nmade transparent before the students al ong
with the schene of evaluation. Subject teachers interact with
the students for inprovenent of witing capacity of the
students and gui de the students to answer questions covering
each part of the question for fetching good marks. As a result
t he students get much benefit in inproving their standard of
witing in the end termexam nation and secure good nunber of
mar ks.

File Description Documents

Upload relevant supporting View File
documents

Link for Additional
information https://ww. rcnscol | egekhal | i kot e. com Doc
ument s/ Agar Docunent / Academ c%®20Cal endar %@

02022- 23. pdf

1.1.3 - Teachersof the Institution B. Any 3 of the above
participatein following activitiesrelated to
curriculum development and assessment of
the affiliating University and/are
represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

Page 67/115 20-06-2024 03:25:50


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVYKy9MVm9hcWhSb3EzNWRkM0w0dXc9PSIsInZhbHVlIjoiMFM4Q1FxeHI5QzQ0alRveFE1bGo4emtDSS9NaDczNERxY2xoSWtaZkxzbE14ZXNndDBYUTZMcTZZc1ExZUdGYiIsIm1hYyI6IjJhMjcyZjY0Yzk3MmMwZmQ0NjQzN2MzMDY1MTE0ZjEzMDhlZWIyYmM0YjMwOWQ4NjVmMDY4NzJkMzNhOTBhMmUiLCJ0YWciOiIifQ==
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/Academic%20Calendar%202022-23.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/Academic%20Calendar%202022-23.pdf
https://www.rcmscollegekhallikote.com/Documents/AqarDocument/Academic%20Calendar%202022-23.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlUUlVESDJBTm9vSGNpNVRjL1kxZXc9PSIsInZhbHVlIjoiK01aYXRJQzJ3bG43TnBlbHNvMnBEeFQwOFFRTlZmcUVsakNubG84aXF5cG9ZYlE5RnNvcjl3cWRsTXlBSjJXdyIsIm1hYyI6ImQwM2E1MjYwMjIwN2RkMWQ4NTkzNTI1NGZjYzVkZTdiZTFhZWE2M2VmNTc0MzZlYWFjYzI2ZDAyMzdlODdiMjciLCJ0YWciOiIifQ==

15

File Description Documents

Any additional information View File
Minutes of relevant Academic No File Upl oaded
Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

01

File Description Documents

Any additional information No File Upl oaded
Brochure or any other View File

document relating to Add on
[Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

07

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year

07

File Description Documents

Any additional information View File

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum
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Thelst senest er of al | UGpr ogr ammehasacour sehi ghl i ght sregar di ngri gh
t andgenderi ssuesunder commruni cative English . Environnental
science is also included in 1st senester for all the stream
Et hi cs andval uesi sal soaddedt olst senest er

front heacadem csessi on2022- 23. Aspeci al i zedcour seon
entrepreneurshi p devel opnent andbusi nessethics are addedto 4th
senmesterfor comerce atthe same tine itwll be quantitative and
| ogi cal theory for Arts and Science students to sharpen their
know edge. This institution inplenented "Juba Sanskar” (In
odia), a recentinitiative of H gher education to shape the

cul ture and noral value of the students with the active
participation of all staff nenbers. Apart from aboveinitiatives
, Sel f Def enceTr ai ni ngi sal sogi vent ogi rl sst udentt ost r engt hent henbo
t hment al | yandphysi cal | y. Vari ous soci al awareness prograns such
as, world environnment day, world water day, world health day et
car eobser vedi nt hecanpusw t hnunber of envi r onnent devel opnent al pl an
s. Thi sinstitutiongi vesenphasi s on mai ntai ni ngpl asti cfreecanpusw
i thpropersanitizati onandcl eani ngactivitiestinetotine.Sem narsan
di nvi t edt al ksar eor gani zedvery often

t oawar et hest udent sabout envi ronnent al sustai nability.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

13
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File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these
courses, if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

438

File Description Documents

Any additional information View File
List of programmes and View File

number of students
undertaking project work/field
work/ /internships (Data
Template)

1.4 - Feedback System

1.4.1 - Institution obtainsfeedback onthe | B. Any 3 of the above

syllabus and itstransaction at the
institution from the following stakeholders
Students Teachers Employers Alumni
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File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File
Institution on feedback report

as stated in the minutes of the
Governing Council, Syndicate,
Board of Management
(Upload)

Any additional No File Upl oaded
information(Upload)

1.4.2 - Feedback process of the Institution | B. Feedback col | ected, anal yzed

may be classified as follows and action has been taken
File Description Documents

Upload any additional View File

information

URL for feedback report
https://ww. rcnscol | egekhal | i kote. conli ga

c. php

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

2304

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categories during the year

625
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File Description Documents

Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The institution assesses the |learning |levels of the students,
basing on their marks secured in the Md Term Test Exam nati on.
This helps to identify the slow |l earners and to design renedi al
cl asses to bridge the gap between the slow |l earners and the
advanced | earners. The nentors of the respective cl asses extend
val id support in classifying the students with reports based on
observation and class tests. Mreover, the w de range of

conti nuous assessnent conponents that include, Wekly Hone

Assi gnnments, Cl ass Assignnments, Sem nars and G oup Di scussions,
Cl ass Tests and attendance, enable effective assessnent of

| earning |l evel s of students. Further, the Career Counselling
Cell and Pl acenent Cell of the collegeinvites Conpani es and

| ndustries to hold their placenent drive at the coll ege and
students are encouraged to actively register for the
interviews. To identify the slow | earners and advance | earners
our institution conducted the Mentor-Mntee system by dividing
t he nentees under the responsible nentors of severa
departnments. During the interaction the nentors were not only
identified some slow |l earners but also shutout their queries by
interacting wwth their respective nentees. This process hel ps
as a base for nmonitoring the future progress of the students.

File Description Documents

Link for additional

Information Ni |
Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

1938 50
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File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

The HElI foll owsExperiential Learning, Participatory Learning
and Probl em Sol vi ng Met hodol ogi es for enhancing | earner’s
| ear ni ng experi ences.

The teachers in the classroom conduct G oup di scussions on a
given topic selected fromtheir curriculumas a Experienti al
Lear ni ngt o assess the understani ng power of the | earner.
Further, they are asked to adopt the theory/concept |earned in
the classroomin their own village to neet the community needs
so as to get self confidence anobng them and devel opi ng
| eadership skills.

Wth regard to participatory |earning the students are given
various projects to wite through case studies They al so often
follow role play nethod.

Com ng to problem sol vi ng net hodol ogi es, students are given
scope to identitfy the real world situations/problenms and how
the theory they are taught works in solving the real world
situations/problenms. In this regard, students are asked to
prepare a register (i) Focus the Problem (ii) To prepare a |ist
for possible solutions/options(iii) Select any one of the
opti ons above. (iv) Wrking out/ Adopt the plan to solve the
pr obl em

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write
description in maximum of 200 words

| CT tools enmpower both teachers and | earners. They transform
the teaching and | earni ng processes from being highly teacher-
dom nated to becom ng student-centric and this transfornmation
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results in increased | earning gains for students, creating and
allow ng for opportunities for |earners. Appropriate use of ICT
raise the interest |evels anongst the students and has hel ped
connect learning to real-life situations. Students enjoy while
| earning and performbetter in exam nations. Besides the chal k
and tal k nethod of teaching, the coll ege nakes intensive use of
| CT-enabl ed tools, including online resources for effective
teaching and | earni ng process. Hence, the HEl has provided |ICT
enabl ed classroonms with LCD projectors, W-Fi connectivity,
software etc. PowerPoint presentations devel oped by teachers to
expose the students to advanced know edge and practi cal

| earning. The institution is also using the IT enabl ed | earning
tools such as PPT, Video clippings, aninmations, video
denonstrations fromonline sources apart from providing reading
materials and | ab manual s t hrough email s and ot her nethods for
effective teaching-Iearning process.

Overall, the ICTenable tools has inproved the student |earning
outcones and stream ined the teachi ng managenent process as
wel | .

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled Ni |
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the
latest completed academic year )

2.3.3.1 - Number of mentors

58

File Description Documents

Upload, number of students View File
enrolled and full time teachers
onroll.

Circulars pertaining to No File Upl oaded
assigning mentors to mentees

mentor/mentee ratio View File
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2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

50

File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members View File
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

11

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty

/ D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

552

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding View File

their PAN, designation, dept.
and experience details(Data
Template)
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2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

The H EI nmaintains utnost transparency in the internal
assessnment and subsequent eval uati on process. It prepares

t heQuestion papersfor internal assessnentas per the university
exam nation pattern. The |l earners are infornmed about the
programme of Internal Assessnent 15 days before the
commencenent of Internal Exam nations. At the end of the
teaching of every chapter, students are provided with nunber of
I nportant questions as per the CBCS/ Mbdel Degree Syl |l abus
question patternand the procedure of answering the questions
and al so they are nmade aware of the schene of eval uation of
each question. As a result the |earners secure good marks in
the Internal Exam nations. This process notivates the |earners
and becones easy for themin presenting answers in an
appropriate manner to the given questions at the end senester
exam nations. Wth regard to frequency and node of conducting
the internal assessnent we can say that under hard cases
students having |l ess than 30% of marks are advised to appear
nore nunber of internal assessnent (conducted in the classroom
by their respective teachers) so as to enable themto inprove
their standard of witing and through interactive cl asses

f ordevel opi ng theirstandard of | earning.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

Conduct of Internal Exam nation, evaluation of answer scripts
on the scheduled tinme is well planned in the HElI. Gievances
pertaining to internal examnation if at all reaches either to
the Oficer-in-Charge of the exam nation or to the Head of the
Departnment or to the Head of the Institution, it is redressed
then and there to clarify the related doubts in the mechani sm
of conducting the internal examnation in toto so as to create
a conduci ve and harnonious relation between the exam ner and
exam nee besi des having faith and confidence on the robust and
befitting nmechanismfollowed in connection with the conduct of
| nternal Exam nations in the HE
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Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Teachers and Students of theHEl are nade well aware of the
stated programe offered by the institution through the

syl | abus/ course of studies duly prescribed by the affiliated
uni versity through nmaking available in the college library,
reading roomand in their respective departnents too. The HE
has | anguage | ab, | aboratory for science students and

| aboratory for the students of Conputer Science. The students
of English Literature and Odia Literature take benefit of the
Language Lab simlarly the science students and the students of
Conmput er Science from science | aboratories.

Course outcomes are communicated in tinme to the students,
teachers, nentors through the exam nation section of the HElI in
time so as to enable the students to go for higher studies or
to avail abl e opportunity in the job market.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

Programre Qutcones (PGs), Programme Specific Qutconmes (PSGCs)
and Course Qutcones (Cos) are assessed by the academ c bursar
al ongwi th support staff soon after the University results are
published. It is tabulated to place before the Principal-cum
Secretary Governing Body for discussion in the staff council
neeting. The aforesaid Pos, PSCs and Cos are placed before the
Governi ng Body neeting for perusal and necessary advi ses.
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St udents who have done the best perfornmance are
honoured/felicitated in a celebration to notivate other
students and parents. Parents are also invited to the
felicitation cerenony. Governing Body issues |etter of
appreciation and letter of comendation to the faculty nenbers
and HOD whose departnent has shown out standi ng perfornmance in
the University exam nati ons.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination
during the year

511

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No Fil e Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://ww. rcnscol | egekhal | i kot e. coml Docunent s/ Agar Docunment / St
udent %20Sat i sf acti on%@20Sur vey%202022- 23. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

209000

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and
non-gover nment agencies during the year

1

File Description Documents

List of research projects and View File
funding details (Data
Template)

Any additional information View File

Supporting document from No File Upl oaded
Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during
the year

3.1.3.1- Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year

18
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File Description Documents

Report of the event View File
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the
year

03

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and
papersin national/ inter national confer ence proceedings during the year

01

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published
(Data Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students
to social issues, for their holistic development, and impact thereof during the year

The col | ege organi zes a nunber of extension activities to
pronot e nei ghbouring community on social and econom c issues.
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The students are sensitized to go to the community for
collecting information on the questionnaire prepared nuch in
advance taking into account the social, econom cal and other
needs. The individual needs of the people of adopted villages
are catered in consultation with the G am Panchayat O ficers
(GPGs), Local Sarapanch and the Bl ock Devel opnent O fi cer
(BDO). Al extension activities are conducted under the

supervi sion of NSS Programme O ficers, Oficer-in-Charge of YRC
and O ficer-in-Charge of NCC through their volunteers and cadet
respectively. At the end of this session neetings are conducted
in the adopted villages inviting the Principal of the coll ege,
BDO and Panchayat nenbers. Feedback of the villagers is taken
asking their satisfactory level with the services of the NSS
Vol unteers, NCC Cadets et al.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activitiesfrom
gover nment / gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for View File
extension activitiesin last 5
year(Data Template)

e-copy of the award letters No File Upl oaded

3.3.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red crossYRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizationsthrough NS§ NCC/ Red
Crosy YRC etc., during the year
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15

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the

year

3.3.4.1- Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Or ganizations through
NSS/ NCC/ Red Cross YRC etc., during the year

891

File Description

Documents

Report of the event

View File

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO
etc (Data Template)

View File

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkagesfor Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

01

File Description

Documents

e-copies of linkage related
Document

View File

Details of linkages with
i nstitutions/industries for
internship (Data Template)

View File

Any additional information

View File
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3.4.2 - Number of functional MoUswith national and inter national institutions,
univer sities, industries, corpor ate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national
importance, other universities, industries, cor porate houses etc. during the year

03

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The HEI has al ways gi ven enphasis on the creation and up
gradation of infrastructure. To devel op advanced and nodern
infrastructure . The college utilized the funds provided by the
state Govt. OHEPEE fund by Wrld Bank, etc. The funds are
utilised to renovate the classroons, |aboratories for students
and library etc. fromtine to tinme. The college is taking

ef fective measures for the nodernizing the way of teaching. For
t hat purpose:

1. There are 12 no of ICT enabled class rooms with LCD, W -
Fi & LAN facilities.

2. In addition to this there is one snart class room one
class roomwith LMsS facilities.

3. Two no’'s of Semnar Hallswth ICT facilities and al so one
Advanced Language Laboratory.

4. There are twenty five general class roons with commobn
facilities for the students and teachers.

5. There are 15 nunbers of well equi pped science
| aboratories for the UG and PG students.

6. One reading roomfor students.

7. Newly constructed Grl’'s Hostel with 56 seated capacity.
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8. One Student’ sCommpbn Room

9. One canteen for students and staffs.

10. Newly constructed One Cycle Stand for students.

11. Newly constructed two toilets attached to RUSA buil di ng.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

1. Facilities for cultural activities: The HEl has one open-
air stage and one auditoriumfor conduct of cultural
activities of students.

1. Open air stage: Size 30 Ft X 30 Ft.

2. Established in the Year: 2014 (CGol den Jubilee Open Air
St age)

3. Auditorium Size :39 Ft X 78 Ft

4. Establised in the Year: 1964-65

1. Facilities for sports and ganes: The HEl has a stadi um
conprising (200 nts)size. Besides the HEl has one
Basket bal | Court, One Badm nton Court, Ball Badm nton
Court and a Vol |l eyball Court.

2. The HElI provides one Gymmastic Center (Size 20Ft X 25 Ft)
and one Yoga Centre for students and staff to devel op
t heir physical and nental strength.

3. The HEI provides Table Tennis for both Boys and Grl
student s

4. |In order to increase the physical and nental strength of
students, the college is organizing different cultura
activities besides Ganesh Puja and Saraswati Puja every
year .

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |
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4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

17

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

17

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)

24317153

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data
Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

e Nane of |ILMS software —matri x

e Nature of automation —(partially)-26,189
e \Version-2.0

e Year of Autonmation-2021-2022
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for Additional
Information

Ni |

4.2.2 - Theinstitution has subscription for
the following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

resour ces

C. Any 2 of the above

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of subscriptions like e-
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e-

journalsduringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-

journalsduringtheyear (INR in Lakhs)

12286

File Description

Documents

Any additional information

View File

Audited statements of accounts

No File Upl oaded

Details of annual expenditure
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

View File

4.2.4 - Number per day usage of library by teachers and students ( foot falls and login

datafor online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

220

Page 86/115

20-06-2024 03:25:50


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFiaUN6M0VsUzZvaElIclNLY25rUlE9PSIsInZhbHVlIjoieFBVeE9CazF1UnhvczhCdzZtMHprcS9Ub0JEanB2V3FuUnpnZ1hmcC9Bd05KR212dDBHYkVyTHhWREJ0eWFTNyIsIm1hYyI6ImY4NTQwMzUyZjAyMWQ5MjBjMzYyZWNiNjFjMDQ1NTlhNzkxMjNkYzEyZDhlYWQ3YmU2MDkyZjBlMzVmZTIzMTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVOU2p3YWZ1c0NFNGYzUkt6Z0NFVHc9PSIsInZhbHVlIjoiMTZYWTFRd0RWbk5yWmFTWCtIUy9BaVprZFk2cUpiMzZCQTR3cjk0OSsyQTI0UUZFRS9kNEpWOUxuMGhJelZieiIsIm1hYyI6IjI4YzQ3ODAxZGUzMmZiMDJhZjc1ZWI3M2U4MzdjNzY1ZGZhMzJjM2MyZjU1NzA3YTU5NTMyYjE2YWQ5ZWRjNTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndpYmlXWS9Yamlsc2ZPMkl1Z0EyUkE9PSIsInZhbHVlIjoiQnJKSTdaU1ZaWFBRT2NZVGJsSllxblRqM1VtSExhK2NjWURnRmdsZU42OTc4TDliT3dSRlp5aHMwaFUwbkRkMSIsIm1hYyI6IjYyYTA0MDJiZDMwMmYyNzNlNDUwNWIyMDcwZGVkMjM5YTkyMGYwMWVmNzQ3OGEzNGNjMGI2NjVlMjM3ZjMwM2EiLCJ0YWciOiIifQ==

File Description Documents

Any additional information No File Upl oaded

Details of library usage by View File
teachers and students

4.3-1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

| T infrastructure is the foundation or framework that supports
a systemor institution in conputing, IT infrastructure is
conposed of physical and virtual resources that support the

fl ow, storage, processing and anal ysis of the data.

Indeed the IT facility is the backbone of today’ s educati onal
system By giving this facility our college at present is

havi ng 95 nunber of conputers i.e increasing from63 to 95 (32
Conmputers) during this academ c session and 05 nunber of

| apt ops. O assesand Seni nars have been organi zed t hrough W-Fi .
To pronote the knowl edge in different fields the college

provi des one Browsing Centre for the students.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

95

File Description Documents

Upload any additional No File Upl oaded
information

Student — computer ratio View File

4.3.3 - Bandwidth of internet connectionin | A. ? 50MBPS
the I nstitution
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File Description Documents

Upload any additional View File
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

509061

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of No File Upl oaded
accounts.

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms
etc.

The HElI is one of the premer colleges in SouthernQdi sha with
good reputation in U Gand P.Gresult, due to very good

physi cal , academ c and support facilities |ike Smart
Laboratories, Partly automated library and class roomwth ICT
facilitities, W-Fi connection, Reading Room 56 seated Grls
Hostel, Coll ege Canteen, One Commbn Room The entire adm ssion
procedure has been carried out by H gher Education Departnent,
Governnent of Odi sha by SAMS portal basing on academ c nerit
and reservation policy of the Governnent. The Library is
partially automated. The | aboratory and sports conplex are run
manual | y. This Col | ege provides 100 MBPS net with conputers
andinternet facility to all departnent of theH El.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

1193

File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

No File Upl oaded

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data
Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by
theinstitution / non- gover nment agencies during the year

172

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File
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5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skills Life
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

A. Al of the above

File Description Documents

Link to institutional website

Ni |
Any additional information View File
Details of capability building View File

and skills enhancement
initiatives (Data Templ ate)

5.1.4 - Number of students benefitted by guidance for competitive examinations and

career counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and

career counseling offered by theinstitution during the year

NI L

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

View File

5.1.5 - Thelnstitution has atransparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on
policieswith zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

A. Al of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual
harassment committee and
Anti Ragging committee

No File Upl oaded

Upload any additional
information

View File

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

04

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

62

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
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gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/national / international level (award for ateam event should
be counted as one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/ national / international level (award for a team event should
be counted as one) during the year.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at uni
versity/state/national/internatio
nal level (During the year)
(Data Template)

5.3.2 - Ingtitution facilitates students' representation and engagement in various administrative,
co-curricular and extracurricular activities (student council/ students representation on various
bodies as per established processes and norms)

The HElI has anple facilities for giving opportunity to the
students to represent and to participate in various
adm ni strative, co-curricular and extra curricular activities.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information
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5.3.3- Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

15

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the
development of the institution through financial and/or other support services

The HElI has an unregi stered Alumi Associ ation. The by-| aw of
the Alummi Association was revi ewed and approved by the
Governing Body in its neeting held on 22/12/2021 vide

Resol ution No. 24. Steps will be taken for registration of the
Alumi Association. During the year under report the al umi
associ ation of this college has conducted:

1. Tree Plantation in the college stadium

2. Conducted Cricket Tournanment and a friendly match bet ween
t he present students and al um nas.

3. The Alummi Association has felicitated the students of
HEI who have participated in the Inter University and
Nati onal Level Cricket.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No Fil e Upl oaded
information
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5.4.2 - Alumni contribution during theyear | E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the ingtitution is reflective of and in tune with the vision and mission
of the institution

The Governing Body of the coll ege takes prudent steps and watch
frequently pertaining to the benefits achi eved by the

st akehol ders in consonance with the vision and m ssion of the
HElI . The Honour abl e President of the Governing Body very often
ask the participatory role and achi evenent of the students and

teachers to fulfill the vision and m ssion of the HEl. The
Principal as the Head of the institution at the ground | evel
wor ks sincerely and neticulously to fulfill the vision and

m ssion of the HElI through the performance of the students,
teachers and support staff in all spectruns including the need
of the conmunity around the college. The Internal Quality
Assurance Cell (I1QAC), Academ c Bursar and Research Conmttee
closely nmonitor the successful execution of the curricul um and
t he outcones of the exans in order to detect any gaps and to
recomrend any necessary neasures that are needed and execut ed.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as
decentralization and participative management.

A case study: For opening of a New Programre in the HEl.

Step — 1: The proposal cones fromthe departnent with necessary
justification of students demand, feeding institutions, demand
of the finished product in and at |ocal, national and gl obal
mar ket to the Principal.
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Step — 2: The Principal with his note place the sane in the
agenda of the govering body neeting for decision.

Step — 3: The Governi ng Body after careful consideration
resolves allowng the Principal to take further steps for
openi ng of the new progranmmes.

Step — 4: The file with necessary instructions and copy of the
resol ution of the Governing Body noves to the Establishnment
Section for necessary tinely action.

Step — 5: The establishnent section with the endorsenent of the
adm ni strative bursar places the file in the accounts section
for deposit of necessary fees in Governnent Treasury in shape
of challan. The accounts section alongwith the note of the
accounts bursar nentiioning specific anount of fees as

prescri bed by the Governnent seeks perm ssion of the
Principalto deposit the prescribed anmount in Government
Treasury.

Step — 6: Wth the perm ssion of Principal the required anount
Is deposited in Governnent Treasury.

Thus, the | eadership is visible at every step of institutional
practices wth decentralization and participative nmanagenent
for opening of a new programme in the HEl.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The nmultifaceted capabilities of the HEl have consistently
produced excell ent outconmes in the academ ¢ and soci o-cul tural
arena. In order to achieve fairness, excellence, and
enployability is the goal under the strategic plan of the HE
whi ch was effectively deployed at every step and corner. Equity
and Excellence in the academ c domains with high potential for
enpl oynent are the institutional perspective plans carried out
t hrough the foll ow ng strategies.
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i) To inprove the teaching/learning process.
i1) To expand the research activities.

iii) To create canpus placenent opportunity for neritorious
st udent s.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

The Adm nistrative Policy, Appointnent Procedure, Service Rules
and Procedures are well codified by the Departnent of H gher
Educati on, Government of Odisha. The institutional head foll ow
the codified rules and regul ations at the college |evel. The
Gover ni ng Body, the Regional Director of Education and the
Director of Hi gher Education, Odisha keep a super-visional
watch for all adm nistrative activities of the HEl. The State
Sel ecti on Board, Hi gher Education Departnment of CGovernnent of
(disha is the authority to conduct exam nations and sponsor the
nanes of qualified candidates to the H gher Education
Departnment keeping in view the vacancies fromtinme to tine
arise in the HEls of (disha. The H gher Educati on Depart nent
forward the names of such qualified/ successful candidates to

t heGover ni ng Body to issue appoi ntnent order. The Principal-cum
Secretary ofthe Governing Body issues the appoi ntnent order in
favour of such candi datesduly sponsored by State Sel ection
Board and recomended by the H gher Education Departnent. The
service rules and procedures etc. are well codified by the

Hi gher Education Departnent applicable to the teachers of the
HEI .
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File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the
I nstitution webpage https://ww. rcnscol | egekhal | i kot e. coml Doc
unent s/ Agar Docunent / Or ganogr am pdf

Upload any additional View File
information

6.2.3 - Implementation of e-governancein |A. Al |l of the above
areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces No Fil e Upl oaded
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Teachi ng & Non- Teachi ng

Econom c Security like pension and gratuity for the teachers
and non-teaching staff in recognition of their 25 years of
conti nuous satisfactory service on superannuation from service
is provided by the H gher Education Departnent, Governnent of
Qdi sha t hrough Hi gher Education Departnent. Pernanent
Retirement Account Nunber (PRAN) has been opened in favour of
Bl ock Grant teachers under National Pension Schenme (NPS). EPF
Account has been opened for teachers engaged by the Governing
Body. Maternity Leave is allowed for a period of 180 days to
Wonen enpl oyees with full salary. Famly Pension to the famly
menbers after the dem se of the enpl oyees are provided.

Ful | pension to the spouse on the dem se of the teaching staff
during service till the date of superannuation is accorded.
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G oup Life Insurance schene has been introduced. | The teaching
staff presently appointed with the reconmmendati on of the Hi gher
| Educati on Departnent duly sponsored by State Sel ecti on Board,

Qdi sha are com ng under National Pension Schenme (NPS).

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the
year

0

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File

with financial support to attend
conference, workshops etc
during the year (Data
Template)

6.3.3 - Number of professional development /administrative training programs organized
by theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

1
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File Description Documents

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes
organized by the University for
teaching and non teaching staff
(Data Template)

6.3.4 - Number of teacher s under going online/face-to-face Faculty development
Programmes (FDP) during the year (Professional Development Programmes, Orientation
/ Induction Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the
year

3

File Description Documents

IQAC report summary No File Upl oaded

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

There is a well planned/ devel oped institutional Performance
Apprai sal System for both teaching and non- teaching staff. The
Performance Appraisal format is provided to both teaching and
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nont eaching staff of the HEl at the end of each academ c
session. The sane is conpared with the previous Perfornmance
Appr ai sal report the APl scores codified by USC is adopted by
the HElI as the evaluation indicators. The nmetrics for non-

t eachi ng enpl oyees are effectively adopted fortinely conpletion
of given task. The coll ege eval uates the success of its

enpl oyees by taking into account both their own eval uati ons and
t hose of the beneficiaries. Parents and students are two

i nportant sources of evaluators. The staff periodically

conpl etes and eval uates a sel f-evaluation. The principal offers
confidential advice to the faculty nenbers after taking into
consi deration the students' input on the personnel. The
students are also requested to provi de feedback on the

know edge they have | earned fromthe particul ar programres they
have sel ected, and they are given the assurance that their
identity would be kept private throughout. Additionally,
evaluations fromfaculty nmenbers who are peers with one anot her
are gathered and reviewed. The principal offers suitable and
tinmely recommendations to the involved faculty and departnents
to enhance their perfornmance based on the results of this
survey. Since 2016, every departnent has been subject to an
academ c audit. Peers from other departnents audit the annua
reports that the departnents submt. This year the academ c
audit of the college has been conducted by external peer
menbers of high repute.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the
various internal and external financia audits carried out during the year with the mechanism
for settling audit objections within a maximum of 200 words

Al financial transactions are strictly scrutinized by the
Accounts Bursar. The Principal after satisfaction of the
procedural correctness in accordance with GFR Rul e 2005, (disha
Fi nance Departnent Circular either issue order on note-sheet
for paynent of account payee cheque or paynent through

RTGS/ NEFT. Further, all the financial transactions are reported
el ectronically through designated website which is nonitored by
of ficials of Hi gher Education Departnent at the state |evel.
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Conduct of External Audit: The Governnent of Odisha in the
Departnent of Hi gher Education notifies at the begi nning of
every cal endar year for conduct of external audit. Accordingly
the Director Hi gher Education, Odisha or Assistant Exam ner of
Audits

notifies the audit tour progranmme of the audit staff. During
the course of audit, the accountant, accounts bursar submts
t he docunents, registers, note sheet files, Bank passbooks,
bills and vouchers and m nutes of Governing Body. The
establ i shnment section cooperates the audit in providing the
docunents regi sters pertaining to establishnment. The audit
report is issued by the audit superintendent, Governnent of
(di sha to the college after the audit is over. The Account
Section of the college prepares the audit conpliance. The audit
conpliance report is placed before the Governing Body of the
HElI for review and further instructions to different sections
of the HEI. The conpliance of audit report after necessary
review and approval of the Governing Body is submtted in
triplicate along with the copy of GB resolution to the
appropriate authorities of Governnment of COdisha. This process
of external audit is conducted regularly.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

0
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File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No Fil e Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies,
individuals, Philanthropers
during the year (Data
Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The O ficer-in-Charge of UGC, NAAC, |ICSSR, HElI effective
optimal nobilization of funds can be seen in terns of setting
up of and up-gradation of infrastructure for the upliftnment of
students. Funds received under OHEPEE have been effectively
utilized in Gvil Wrk and Non-Ci vil works.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
institutionalizing the quality assurance strategies and processes

According to NAAC s plans, | QAC has been established for
ongoi ng revi ew and assessnent of quality sustenance neasures
and to serve as a catalyst for quality inprovenent.

i . Devel opment and application of quality paraneters

The faculty and staff have been infornmed of the criteria for
guality assessnment by |1 QAC, which has al so channel ed
activities, introduced new nodels, created forns, and kept
records of their actions.

ii. Creating Learner-centric environnent

The 1QAC clearly played a | eading role in converting the
| earni ng environnment on canpus into a |learner centric one.
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ii1. Feedback response system

The | QAC organi ses an annual stakehol der survey to get feedback
on the acadenm c procedures..

iv. Organisation of Curricular Activities

For the professors and students' benefit, | QAC organizes
wor kshops, sem nars and conpetitions that pronote contact
bet ween the academ c and industrial worlds.

v. Docunent ati on

The invol venent of staff and students in various
extracurricular and curricular activities is scrupul ously
docunented by the | QAC

vi. Devel opnment of quality culture in the institution

The 1 QAC works closely with the adm nistration of various
progranmes on canpus and offers guidelines for event planning
to the departnental clubs and students' council.

vii. Preparation of AQAR

Unquestionably, the 1QAC s primary responsibility is to prepare
the AQAR in strict conpliance with the standards and

requi rements established by the NAAC, which it al ways
acconplishes in tine.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The quality of the teaching-Iearning process, assessnent and

eval uation, research, and planning are crucially ensured and

anplified by IQAC.. A nenber of the College Council, Academc
Monitoring Commttee, Planning Board, and Col |l ege Devel opnent
Council, the | QAC Coordi nator ensures that strategies are
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i npl enmented effectively.
| CT- enabl ed teachi ng and | earni ng:

The | QAC recommended buil di ng smart boards and el ectronic

podi uns and buying col |l ege adm nistration system software in
order to provide contenporary technical tools for the teaching-
| earni ng process. | QAC hosted a session on "Technol ogy Enabl ed
Learning in H gher Education" with a focus on Modl e, LaTeX,
and SPSS.

Assessnent and Eval uati on:

For a thorough and integrated assessnent and eval uati on of the
students, 1QAC took the initiative to design and build the

I nstitution Managenent Software. A nore recent version that
makes use of a Mbodl e-based LMS is now in use.

Pl anni ng and Monitoring of the Quality of Teachi ng-I|earning
Process:

The Principal, Vice-Principal, and all HoDs attend nonthly
Academ ¢ Council neetings where they discuss how well the
curriculumis delivered.

Cont ent / Know edge Managenent :

For the college faculty, the I QAC organi sed a training session
on Mbodl e | earni ng managenent software. The use of e-resources
fromliInflibnet is reported to | QAC. It proposes regul ar

upgradi ng whil e keeping an eye on new initiatives |ike WAS,
SSP, and ASAP. Master plans, proposals for governnent budget

al l ocation, green audits, energy audits, and academ c audits
are just a few of the policy docunents that | QAC creates.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
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Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)

File Description Documents

Paste web link of Annual
reports of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and
certifications

Upload any additional View File
information

Upload details of Quality View File
assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender equity is one of the key chall enges facing society
today. The institute conducts gender equity pronotion prograns.
GQuest speakers frompromnent field are invited to speak on the
gi ven topic which highlights the inportance and contri bution of
wonen at hone, society and workpl ace. Al so discussions, debates
and | ectures pertaining to gender sensitization are arranged.
Wnen's Day is celebrated every year with student’s
participation. Special talks are arranged to encourage wonen to
expl ore opportunities in science and technol ogy. An excl usive
commttee consisting of wonen faculty and girl students is also
functioning related to gender equity issues. Trainings are al so
arranged in the institution on self defence for wonen. The
entire canpus is secured with CCTV caneras to avoid wonen
harassnment as a neasure prevention.
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File Description Documents

Annual gender sensitization
action plan Ni |

Specific facilities provided for
women in terms of : a. Safety A. _Safety and Security The college has a

and security b. Counseling c. Wnen's Gievance Redressal Cell with
Common Rooms d. Day care Principal as the Chairman and appointed
center for young children e. menbers. The college has installed CCTV

Any other relevant information | caneras for cl ose nonitoring of canpus
activities, has a hel pline nunber for
wonen students and faculty, and a
conpl ai nt _box. Qur college has security
personnel at the gate and al so ni ght
wat chmen to keep vigil of the canpus. B
bj ectives: To deal with the conplaints
of sexual harassnent and any other type
of harassnent of the female students,
wonen staff of the college. To process
all the individual conplaints and take
I mredi ate suitable action. To provide
assi stance to the Faculty/ Coll eges for
taking preventive steps in the matter of
C. Activities The college pronotes
equality of opportunity and treatnent for
all nmen and wonen working and studyi ng at
the College or applying to do so and to
ensure equality of access to all services
provi ded by the College. The Coll ege
bui l ds upon existing arrangenents to
foster gender equality in all aspects of
College life including adnm ssion process
and appoi ntnents. The Coll ege takes
active steps to establish good gender
bal ance in deci si on-naking processes in
all areas of College’s activities. The
Col | ege continues research into gender
gaps in student adm ssions and progress,
and support the University's research
into causes of gender gap in fina
exam nations, where required. Every
depart nent has a student Advi sor and
nentors for every batch. The Coll ege
enbraces the |aws and regul ati ons of
University of Kerala and current work on
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A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
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A. Safety and Security The college has a Women's Grievance Redressal Cell with Principal as the Chairman and appointed members. The college has installed CCTV cameras for close monitoring of campus activities, has a helpline number for women students and faculty, and a complaint box. Our college has security personnel at the gate and also night watchmen to keep vigil of the campus. B. Objectives: To deal with the complaints of sexual harassment and any other type of harassment of the female students, women staff of the college. To process all the individual complaints and take immediate suitable action. To provide assistance to the Faculty/Colleges for taking preventive steps in the matter of C. Activities The college promotes equality of opportunity and treatment for all men and women working and studying at the College or applying to do so and to ensure equality of access to all services provided by the College. The College builds upon existing arrangements to foster gender equality in all aspects of College life including admission process and appointments. The College takes active steps to establish good gender balance in decision-making processes in all areas of College’s activities. The College continues research into gender gaps in student admissions and progress, and support the University’s research into causes of gender gap in final examinations, where required. Every department has a student Advisor and mentors for every batch. The College embraces the laws and regulations of University of Kerala and current work on gender equality. Apart from the Women’s Grievance Cell, all the committees formed in the college contain at least one female member, assuring gender equality in all spheres. D. Counselling Counselling is provided to the needy students of the college by the eminent psychologists under the auspices of the Department of Psychology refered by the mentors of the concerned departments. Documentaries and relevant films are screened occasionally. Seminars, talks by experts and interactions with renowned counsellors help to create awareness among the students about gender related issues. E. Common Room The college has a common room (Ladies Amenity Centre) for girls where there are two napkin vending machines and three incinerators are installed to dispose waste materials and sanitary napkins. It also has attached toilets and wash areas. It acts as a platform for discussing various women-centric issues as it houses a women's study cell also. It also provides women space for taking decisions on primary matters related to the general wellbeing, and for creating awareness about their rights. gender discrimination and sexual harassment
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waste management Biomedical waste management E-waste management Waste recycling
system Hazardous chemicals and radioactive waste management

The HElI has signed MoU with Governnent |ndustrial Training
Institute (I TI), Berhanpur for famliarzing the students with
"Waste to Wealth" Concept and solid waste and e-waste
managenent .

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other
approved agencies

Geo tagged photographs of the
facilities Ni |

Any other relevant information No File Upl oaded

7.1.4 - Water conservation facilities B. Any 3 of the above
availablein the Institution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

File Description Documents

Geo tagged photographs/ View File
videos of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants
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File Description Documents

Geo tagged photos/ videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through
thefollowing 1.Green audit 2. Energy
audit 3.Environment audit 4.Clean and
green campus recognitions/awar ds 5.
Beyond the campus environmental
promotional activities

D. Any 1 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built
environment with rampg/liftsfor easy
access to classrooms. Disabled-friendly
washrooms Signage including tactile path,
lights, display boards and signposts
Assistive technology and facilities for

per sonswith disabilities (Divyangjan)
accessible website, screen-reading software,
mechanized equipment 5. Provision for
enquiry and information : Human
assistance, reader, scribe, soft copies of
reading material, screen reading

B. Any 3 of the above
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
other diversities (within 200 words).

The institution provides an inclusive environnent for every one
with tol erance and harnony towards cultural, regional

i nguistic, communal, socio econonm c and other diversities.
Literary, sports and cultural activities are organized in the
HElI to pronote harnonious rel ati onship anong the students
irrespective of caste, creed and religion. Inportant days like
Wnen’ s Day, Yoga Day, Cancer Day, AIDS Day along wth many
spiritual festivals |ike Ganesh Puja and Saraswati Puja are
celebrated in college by the students of all religions.
Cbservations of all such activities establish a brotherly-hood
anong the students of different racial and cul tural background.
The Students Gievance Redressal Cell, Wnen's Gievance
Redressal Cell deals the grievances of students w thout

prej udi ce (considering any one’s racial and cul tural
background) .

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

Qur coll ege has al ways been at the forefront of sensitizing
students to the cultural, regional, |inguistics, comunal and
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soci oeconom ¢ diversities of the state and nation. The HE
cel ebrates | ndependence Day, Republic Day, Gandhi Jayanti,
Constitution Day to make the inportance of freedom and the
glory of Indian freedom struggl e.
Donation Canps to save the human life. The HEl al so observed

Swaccha Bharat Abhiyan to pronote the inportance of cl eanness.

The HElI al so organi ze Bl ood

File Description Documents

Details of activities that

incul cate values; necessary to
render studentsin to
responsible citizens

View File

Any other relevant information

No File Upl oaded

7.1.10 - Thelnstitution has a prescribed
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct isdisplayed
on thewebsite Thereisa committeeto
monitor adherenceto the Code of Conduct
I nstitution or ganizes professional ethics
programmesfor students,

teachers, administratorsand other staff

4. Annual awar eness programmes on Code
of Conduct are organized

A. Al of the above

File Description Documents

Code of ethics policy
document

View File

Details of the monitoring
committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs €tc.,

in support of the claims

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days,

events and festivals

The institution has cel ebrated and organi sed foll ow ng Nati onal
and I nternational days, events and festivals.
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Sl.

No

Nanme of the events/activities
Dur ati on

No. of participants

1

Red Cross Day, 08-05-2023

1 day

55

2

| nt ernati onal Yoga Day, 21-06-2022
1 day

47

3

Vana Mahostav, 08-07-2022

1 day

48

)

Vi gi | ance Awar eness Week, 31-10-2022
1 day

98

6

Vot er Awar eness Program 17-11-2022
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1 day

30

.

Constitution Day, 26-11-2022
1 day

88

8

Wrld Aids Day, 01-12-2022

1 day

96

9

Vol untary Bl ood Donati on Canp, 05-08-2022
1 day

49

10

Wrld Youth Day, 12-01-2023
1 day

96

11

National Grls Day, 24-01-2023
1 day

67

Partici pants to be decided according to the attendance
registers of the NSS Programme O ficers.
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File Description Documents

Annual report of the No File Upl oaded
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No Fil e Upl oaded
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Best Practice — 1:
Enri chnment of teaching |earning process
Best Practice — 2:

Envi ronnental Initiatives.

File Description Documents

Best practicesin the No File Upl oaded
Institutional web site

Any other relevant information View File

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

Rama Chandra Mardaraj Science Coll ege was established in the
year 1964 in charmng locality surrounded by green nountain
peaks and natural beauty. It is one the oldest college in

(di sha. The coll ege owes its existence on account of the
foresi ght of Raja Bahadur Ranma Chandra Mardaraj Deo, the King
of Khalli kote Regency, a statesnman and one of the strong
advocat es of amal gamati on novenent of COdia Speaking Tracts for
formati on of Swatrandra Utkal Pradesh el even years before India
got independence. The college is located in an area inhabitant
by socially and econom cal ly back word peopl e having |ess
payi ng capacity for econom c services |let alone for education.
It is, therefore, the managenent of the coll ege has kept the
adm ssion fee of students in first year classes of all streans
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i.e. Arts, Science and Conmerce and readni ssion fees in
subsequent year, the |lowest as conpared to the adm ssion of the
col | eges of Odisha. The managenent is determ ned to provide
guality education to the students that are responsible to the
deeds of the community to neet econom c, social and environnment
chal | enges. The HElI mai ntains discipline, conducive environnment
for teachers, students and enpl oyees of the college for conduct
of better teaching and |learning with the use of nore nunber of
smart class roons and | CT enabl ed cl ass roons.
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7.3.2 - Plan of action for the next academic year

1. Quest for excellence with enphasis on quality educati on.

2. Pronotion of the use of technol ogies.

3. More workshops for students on skill devel opnent.

4. To recogni ze the achievenent of faculties particularly in
the field of research.

5. To enrich and redesign the nentor-nentee systemin |ight
of NEP 2020.

6. To conduct green audit, energy audit and environnment
audit by 1SO Certification Conpany.
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